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Abstract 

Background  Given India’s high patient load on the existing healthcare setup, as well as political, social, and organiza-
tional challenges, the nursing sector is facing various problems, therefore leading to substandard nursing experiences 
leading to poor patient care at the parallel healthcare setups, specifically homecare. This paper presents self-managed 
organizations (SMOs) characterized by a horizontal management structure as an effective alternative to existing 
hierarchical management structures overladen with bureaucracy. Therefore, we are exploring the strategies at self-
managed homecare organizations that can make nursing a better and more productive experience.

Method  This study utilized Constructivist Grounded Theory (CGT), employing semi-structured interviews to explore 
nursing dynamics in horizontal organizational structures. It delved into crucial aspects like finances, organizational 
structure, value systems, information flow, and conflict resolution within SMOs. The methodology involved theoreti-
cal sampling, prioritizing expert self-management knowledge over mere representativeness. Seven nurses, twelve 
management members, and fifteen patients from self-managed homecare organizations contributed to the examina-
tion of nursing experiences. Constant comparative analysis of data led to the identification of the Qualitative Success 
Enablers (QSEs), revealing three themes: Insightfulness, Enhancing Nursing Experience through Job Enrichment, 
and Autonomy-Enabled Intrapreneurship.

Results  The findings indicate that the horizontal management structure represented by the studied organization 
in India has shown considerable success in times laden with uncertainties during the COVID-19 pandemic, especially 
during the delta wave, which revealed the frailty of existing healthcare infrastructure. The organization successfully 
maintained a better nursing experience and gained patient and employee satisfaction, as revealed by in-depth semi-
structured interviews and constant comparative analysis.

Conclusion  In a world of unique challenges, we stand on the brink of significant transformations. SMOs are vital 
in India’s homecare sector for enhancing nursing experiences and overall organizational performance. Fostering 
a trust-based environment within SMOs is integral to delivering effective services. The autonomy to design nursing 
jobs, insightfulness, and innovativeness in the nursing job through suitable training activities, various job enrichment 
methods, and finding meaningfulness in a job through softer aspects of caregiving result in an enhanced nursing 
experience at SMOs. This groundbreaking approach can be extended to other homecare organizations in India, reliev-
ing the strain on the existing healthcare system.
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Background
Nursing sector and challenges in India
Even though nursing has evolved into a profession, 
according to the World Health Organization (WHO), 
nurses often find themselves in a subordinate position 
within the medical fraternity [1]. Nurses are crucial in 
fostering collaboration among healthcare providers, 
including doctors, paramedical staff, and support per-
sonnel. However, they grapple with many daunting chal-
lenges in their workplace, which hamper their efficiency 
in delivering quality patient care and tarnish the repu-
tation of the healthcare institution they serve. Notably, 
these challenges are frequently cited as the primary rea-
sons motivating nurses to exit the profession, resulting 
in a need for more nursing students and exacerbating 
staff shortages in sectors like homecare. These challenges 
are intricately interlinked, and their repercussions are 
far-reaching.

Hierarchy as a Barrier in Nursing
The nursing profession’s hierarchical structure impedes 
nurses’ career advancement. Opportunities for promo-
tion are often limited and delayed due to infrequent 
Departmental Promotional Committees, which hinder 
nurses’ professional progression [2]. The rigid hierarchi-
cal structure restricts role rotation, preventing nurses 
from gaining diverse experiences and effectively contrib-
uting to patient care [3]. The absence of clear career path-
ways and training opportunities exacerbates the issue, as 
nurses require support in acquiring the skills and knowl-
edge needed to deliver high-quality care.

Functional barriers
The absence of well-defined job roles and responsibili-
ties for Nurse Practitioners (NPs) leads to clarity and 
efficiency in healthcare delivery. Improved collaboration 
among healthcare team members could enhance effi-
ciency, yet most of the time it is not achieved, adversely 
affecting patient care [4]. Medico-legal uncertainties con-
tribute to professional stress among nurses, impacting 
decision-making and the quality of patient care [5]. Fur-
thermore, more mentoring and supervision are needed 
to ensure nurses’ professional development and maintain 
care quality [6].

Perceptional barriers
Perceptional barriers play a significant role in the chal-
lenges faced by the nursing sector in India. Research indi-
cates a need for an understanding of nursing curriculum, 
training, and the roles of advanced nurse practitioners 
among management, including doctors and other health-
care team members [7]. This lack of understanding ham-
pers collaboration and recognition of nurses’ capabilities. 

Job and financial security concerns among general prac-
titioners create resistance to nurses assuming roles tra-
ditionally performed by the managers [8]. The negative 
public image of the nursing profession discourages indi-
viduals from pursuing nursing careers, insinuating a need 
for finding meaningfulness in the nursing job, while a 
lack of public awareness about the education and role of 
nurse practitioners limits their acceptance and utilization 
[9, 10].

High turnover rates
High turnover rates among nurses in India exacerbate 
the aforementioned challenges. Poor leadership styles, 
long working hours, inadequate salaries, and inconsist-
ent work environments contribute to a high nurse turn-
over due to degraded nursing experiences [11]. These 
turnovers result in patient dissatisfaction, compromised 
patient safety, and a decline in the reputation of health-
care institutions [12].

Implementing comprehensive reforms in organiza-
tional structures, altering public perceptions of the 
nursing profession, and enhancing the training of nurs-
ing practitioners are essential steps to empower nurses. 
Addressing these discussed challenges within the Indian 
nursing profession is imperative for enhanced nursing 
experiences for a sustained enhancement of healthcare 
services, particularly in the burgeoning homecare sector 
in India.

Self‑management in organizations (SMOs)
Definition: SMOs radically decentralize authority while 
retaining a formal organizational structure with minimal 
need for supervision, fostering autonomy and decision-
making at all levels, and distributing responsibilities 
among individuals or teams. This shift from traditional 
hierarchy empowers employees to take ownership, col-
laborate, and innovate, exploring less-hierarchical struc-
tures for adaptability and engagement [13, 14].

“Self-management” in organizations involves imple-
menting organizational principles aimed at decentraliz-
ing power, clearly outlining roles and tasks, and providing 
as many discretionary powers as possible to all team 
members [15]. Recognizing individual differences in 
strengths, weaknesses, interests, and resilience is fun-
damental to self-management [15, 16]. It is a tenet of 
self-management to ensure that all members of an organ-
ization have an equal voice in formulating and enforcing 
policies and procedures and distributing power openly 
and honestly [17, 18]. People in SMOs do not answer 
to a higher authority but instead abide by the rules and 
agreements they have created, and therefore, the need 
for a rigid superior-subordinate dynamic is eliminated. 
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It involves running an organizational system that rejects 
the traditional line of command, favoring more decen-
tralization of power [19, 20]. This necessitates eliminating 
unnecessary management layers and giving all employees 
an equal say in major organizational decisions [13, 21].

In SMOs, leadership is not tied to a specific position 
or function; therefore, there is no necessity for senior 
management roles that are assumed to be filled by lead-
ers with extensive training, experience, and correspond-
ing high salaries [22, 23]. When people are trusted to take 
charge of their own jobs, they can take the reins or follow 
the lead depending on the dynamic circumstances at the 
organization [22–24].

The following Table  1 shows the characteristics and 
advantages of SMOs.

Problems faced by the SMOs and the current scenario
Some SMOs are purported to encounter a range of 
challenges that influence their operational efficiency 
and overall effectiveness. One notable challenge arises 
from the absence of a clear communication structure 
within self-managed teams. This deficiency may result 
in redundant communication, hindering the team’s effi-
ciency and potentially leading to information overload 
[20]. Self-managed teams often face difficulties in han-
dling conflicts. The absence of a traditional hierarchical 
structure may contribute to conflict resolution and deci-
sion-making challenges. This can impact team dynam-
ics, potentially causing disruptions and affecting overall 
team effectiveness [13]. Without a centralized authority 
to manage and coordinate tasks, the team may struggle 
to synchronize efforts, impacting its overall performance 
and ability to achieve collective goals [14]. While diversity 
is valuable, certain forms of diversity can pose challenges 
for self-managing teams. Differences in perspectives, 
work styles, and approaches may undermine team cohe-
sion and performance, introducing an additional obstacle 
for the team to navigate [22, 23]. Also, self-management 
frameworks may lack clear guidance on prioritization, 
budgeting, and resource management. This absence of 
direction can contribute to organizational challenges, 
making it difficult for teams to allocate resources effec-
tively and align their activities with broader strategic 
goals [24].

Knowledge gap
The research on nursing experience in self-managed 
homecare organizations in India faces several nota-
ble gaps. Firstly, there is a significant void in the liter-
ature as no prior research has delved into the nursing 
experience within these organizations, hindering an 

understanding of how nurses navigate their roles, chal-
lenges, and dynamics within self-managed structures in 
the Indian context [19]. This gap limits the knowledge 
base concerning the unique aspects of nursing practice, 
job satisfaction, and overall experiences in the specific 
context of self-managed homecare organizations in 
India [10, 11].

The literature lacks exploration into the impact of hori-
zontal organizational structures, particularly self-managed 
structures, on the nursing experience in homecare organi-
zations in India [20, 21]. The absence of research in this 
area means there is a deficiency in knowledge regarding 
how these structural elements influence nurses’ autonomy 
and the organization’s overall effectiveness, thereby imped-
ing a comprehensive understanding of organizational 
development and operational efficiency in homecare set-
tings in India.

Additionally, the research lacks a holistic perspective 
from all stakeholders concerning the nursing experience 
in self-managed homecare organizations in the Indian 
context [22, 23]. The limited exploration of perspectives 
from nurses, patients, administrators, and other relevant 
stakeholders hampers a thorough understanding of the 
multifaceted challenges and opportunities faced by nurses 
in self-managed homecare settings in India [24]. Further-
more, while horizontal structures may exist, prior stud-
ies haven’t specifically investigated the formal structure of 
SMOs with all essential characteristics in India. This gap 
inhibits a nuanced understanding of the organizational 
framework necessary for effective self-management prac-
tices in the Indian context.

The absence of a replicable model or guide for Indian 
organizations, particularly in the homecare sector, attempt-
ing to transform into SMOs, hampers the successful adop-
tion of self-management principles, hindering the potential 
enhancement of nursing experiences in the Indian con-
text. Lastly, the integration of technology in self-managed 
homecare organizations in India remains unexplored 
in previous research [10, 17]. This gap signifies a lack of 
understanding of how technological integration influences 
nursing practice, patient care, and overall healthcare out-
comes in the Indian context, leaving a crucial aspect unad-
dressed in the existing literature.

Research questions

1.	 How do horizontal organizational structures influ-
ence the nursing experience in the Indian homecare 
sector?

2.	 How do nurses, patients, and other stakeholders per-
ceive the nursing experience in self-managed home-
care organizations in India?
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3.	 What strategies can be informed by the stakehold-
ers’ insights that can be implemented to enhance the 
nursing experience at the homecare SMOs?

Research aim
Horizontal organizational structures are touted to be one 
of the most effective organizational structures in home-
care set up in European countries like the Netherlands, 
where homecare is a part of public healthcare services. 
This research explored the implications of applying hori-
zontal organizational structures to homecare setups in 
India, specifically focusing on the nursing experience. We 
aim to explore if the horizontal organizational structures 
in general and self-managed organizational structure, 
in particular, are an answer to management inconsist-
encies in homecare set up in India, especially when the 
Delta wave of the COVID pandemic revealed the frailty 
of healthcare setup in India with collapsing supplies and 
insufficient occupancy given the population size. The 
analysis of interviews sheds light on the complexities and 
nuances that influence organizational outcomes. This will 
help populate the homecare ecosystem by improving the 
nursing experience in India, starting from the popula-
tion section that can afford these services and is in need 
of homecare delivery, with urbanization and migration as 
the current reality.

Significance of the study
This study on the nursing experience in self-managed 
homecare organizations in India is multi-facetedly sig-
nificant. Addressing the geographical gap in research is 
crucial as it provides valuable insights into the unique 
challenges faced by nurses in self-managed homecare 
organizations, therefore, the authors studied the nursing 
experience in SMOs in the Indian context to understand 
the unique strategies and their importance in Indian 
SMOs. This study is fundamental for understanding how 
a different organizational decision-making can signifi-
cantly improve the working conditions, enhance job sat-
isfaction, and ultimately influence positive patient care 
outcomes in self-managed homecare organizations in 
India.

Investigating the impact of horizontal organizational 
structures on the nursing experience in the Indian home-
care sector holds great significance. This exploration is 
essential for fostering organizational development and 
ensuring the effectiveness of self-managed structures. 
Insights gained from this research inform strategies that 
optimize the structural elements of homecare organiza-
tions, promoting efficiency and effectiveness. Obtain-
ing a holistic stakeholder perspective in the Indian 
context is significant for a comprehensive understanding 

of the nursing experience. Insights from nurses, patients, 
administrators, and other stakeholders are helpful in 
addressing challenges and leveraging opportunities 
within self-managed homecare organizations, contrib-
uting to a more robust healthcare system in India with 
enhanced nursing experience.

Understanding the formal structure of SMOs in India 
is critical for implementing effective self-management 
practices. This knowledge contributes to organizational 
efficiency, creating an environment conducive to nurs-
ing excellence and overall success. This study provides 
replicable strategies for Indian organizations to adopt 
self-management principles, particularly in the homecare 
sector. This study has the potential to enhance nursing 
experiences, contributing to the overall success of organi-
zations seeking to transform into self-managed entities. 
Investigating technological integration in Indian self-
managed homecare organizations is essential for leverag-
ing the benefits of modern technology. This research can 
inform practices that improve the nursing experience, 
patient outcomes, and the overall healthcare landscape in 
the Indian context.

Method
Study design
In exploring the nuanced dynamics of nursing experi-
ences within the Indian self-managed homecare sec-
tor, this qualitative study was meticulously designed 
through a constructivist grounded theory lens [25–28]. 
CGT is relevant when the research is needed to explain 
the actions and processes of a specific situation in a given 
context [25]. Diverging from traditional grounded theory, 
which seeks a singular objective truth, CGT appreciates 
the subjective nature of reality. Therefore, it allows the 
authors to accommodate more than one core categories 
or themes as they emerge in data analysis, and authors do 
not need to limit or shrink their findings to a single insuf-
ficient theme [25]. This methodology exhibits distinctive 
features, beginning with its inductive approach—forging 
multiple findings organically from data rather than rely-
ing on preconceived notions and, therefore, proposing a 
theory is not mandatory [25].

Crafted to offer profound insights, the research design 
in this study delved into the perspectives of crucial stake-
holders—devoted nurses, care recipients (patients), and 
management members selected through theoretical sam-
pling [29]. Beyond understanding nurses’ perspectives for 
exploring the nursing experience at the homecare SMOs, 
the interviews extended to include patients receiving 
homecare services, providing insights into the nursing 
experience. While the management members’ perspec-
tives illuminated the functioning of SMOs in Indian 
homecare. This study was a longitudinal study [30] and 
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the comprehensive interview period commenced with 
engaging management members and extended over 2 
years, spanning from August 2021 to August 2023. This 
longitudinal approach allowed for a nuanced understand-
ing of the evolving dynamics within the studied self-man-
aged homecare organization.

Research setting
Buurtzorg Edugreen
The authors intended to study nursing experience at the 
self-managed homecare organizations in India. There-
fore, the authors selected ‘Buurtzorg Edugreen’ for this 
study to understand and explicate the nursing experi-
ence at SMOs in the Indian context. The gatekeepers at 
Buurtzorg Edugreen agreed to provide the authors with 
organizational data access and arranged the interviews 
with the interviewees. Buurtzorg Edugreen is a joint ven-
ture between Buurtzorg Asia, Edugreen India, and other 
shareholders [31]. It is a patient-centric, self-managed 
home care organization, and the profit element is kept in 
mind just to keep the operations going.

Participants
Seven nurses, fifteen patients, and twelve management 
members of the studied SMO were interviewed. Through 
email communications and virtual meetings, rapport was 
built with the organizational gatekeepers, the CEO, the 
Directors, and the Operations Head. Mutual trust was 
built with organizational members so that the required 
data could be exchanged freely and the interviewees 
could be contacted without them holding back any vital 
information from the interviewer. The nurses interviewed 
had prior experience in nursing before joining the stud-
ied SMO. The mean age of nurses was 26.8 years. Patients 
interviewed were between 78 and 91 years of age. Their 
mean age was 85.6 years. The management members 
interviewed had five to 25 years of experience in the 
healthcare and training sector. They were aged between 
33 and 53 years, and their mean age was 41.3 years.

Interview guide
A semi-structured interview protocol was developed 
based on existing literature on self-management, hori-
zontal organizational structures, the status of homecare 
in India, and self-managed homecare organizations. 
Nurses were interviewed concerning their working expe-
rience (employees’ perspective) at the SMO. The patients 
were interviewed using a semi-structured group of ques-
tions [32, 33] regarding their opinions on the quality of 
service. Patient interviews proved to be valuable tools 
for revealing nursing experiences, as they provided 
insights into the quality of care and interactions between 
nurses and patients. The management members were 

interviewed to get an idea about their motivation for 
bringing the concept of self-managed homecare in India 
and how this management structure affects the nurs-
ing experience in the organization. A typical would last 
between 35 minutes to one and a half hours. All inter-
views were recorded using a voice recorder, and the voice 
recordings were later manually transcribed.

Some sample questions included in the interview pro-
tocol are: (a) Do you feel a greater sense of independ-
ence with this organization? If yes, how? (b) Do you find 
a great deal of coordination among nurses? Please tell us 
something about the coordination among the nurses. (c) 
Is being directed by the management better, or is being 
autonomous more conducive to your job delivery? How is 
it so? (d) What changes can the self-managed homecare 
organizations make to ease care delivery and improve 
the quality of care provided? (e) Do you feel trusted at 
your homecare organization? If yes, how does it help in 
enhancing job performance? If not, why?

Data collection
The data was collected in alignment with the constructiv-
ist grounded theory approach. Measures were taken to 
assure the interviewed patients’ families that the interviews 
would not disrupt ongoing patient care, emphasizing flex-
ibility in halting the interview if any discomfort arose. A 
commitment to maintaining confidentiality and preserv-
ing dignity throughout the interview process and afterward 
was explicitly communicated to the families. The authors 
ensured nurses’ anonymity and assuring that their input 
would not adversely affect their careers was a pivotal aspect 
of the ethical considerations. The patients, displaying gen-
erosity, granted the authors access to their homes, allowing 
for interviews that fostered trust through genuine introduc-
tions and a transparent explanation of the study’s purpose. 
The unique setting of interviewing nurses within patients’ 
homes facilitated an in-depth exploration of in situ service 
delivery, capturing close interactions between nurses and 
patients. Despite the recorded interviews lasting between 
35 minutes to one and a half hours, the researcher’s 
extended presence (3 to 5 hours per home) accommodated 
interruptions for essential nursing activities and caregiving 
responsibilities. CGT guided the repetitive collection and 
analysis of data until reaching saturation, ensuring a thor-
ough exploration till no new data emerged [34]. The data 
was collected over a period of 2 years.

The data collected was ‘rich’ with a carefully and com-
prehensively crafted interview guide discussed in a pre-
vious section with close reference to the self-managed 
homecare organizations in the Indian context and the 
global existing literature on self-managed homecare 
organizations. The authors used theoretical sampling, 
selecting participants based on emerging categories and 
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concepts. This ensured ongoing relevance to the research 
question and contributed to the achievement of data 
saturation. At the end of data collection, the authors had 
thirty-four participant interview recordings. Therefore, 
each of these interviews yielded the data that was many-
layered, intricate, and detailed. At the same time, the data 
was ‘thick’ with a lot of explanations and expressions of 
emotions by all the participants owing to the interview-
ing skills and trust building by the interviewee among 
the participants. Therefore, the data was rich and thick 
[32], as the interviewee focused on obtaining intricate 
and substantial information through extensive interviews 
and detailed descriptions supported by a robust and 
suitable interview guide [34, 35]. This approach acceler-
ated the saturation process [34] by uncovering nuanced 
details and facilitating the emergence of new themes. The 
data could answer all the research questions sufficiently, 
therefore enabling replicability [34, 36] of the study in 
similar contexts.

Data analysis
Figure 1 below gives an overview of the data analysis pro-
cess adopted in this study following CGT.

The audio recordings of the interviews were manu-
ally transcribed verbatim and de-identified by the first 
author. Constant comparison was used as the method in 
the data analysis process. The coding process was based 
on theoretical sampling, coding, constant comparison, 
identification, and data saturation [36, 37] in line with 
the CGT approach, which includes a reflexive, repetitive 
involvement with the dataset to produce a solid analysis 
till the point when no new information emerges from 
further data collection. The data was simultaneously 
collected and analyzed over 2 years till the saturation 
point in this concurrent data collection and analysis 
process.

The analysis process started by reading the transcrip-
tion openly several times to become familiar with the 
dataset. The authors then re-read the transcription 
with the aim in mind and started the coding process, 
where they focussed on organizing data meaningfully 
and systematically, marking the descriptive codes that 
emerged through initial open coding [38, 39]. Also, the 
authors took up any point of disagreement and discussed. 
Weightage was given to the interviewer who conducted 
the interview.

Fig. 1  Diagrammatic representation of the constant comparative data analysis process as per CGT​
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The authors then examined the descriptive codes and 
performed axial coding by developing and reviewing the 
code data and the dataset, checking whether the codes fit 
together and whether they answered the research ques-
tions. The axial coding yielded broader categories by estab-
lishing relationships and connections between descriptive 
codes. Axial coding involved grouping similar codes 
together and creating broader categories [38–41]. The 
authors communicated constantly regarding the emerging 
broader categories and reached the final broader catego-
ries after mutually agreeing.

In the final data analysis stage, the first author per-
formed selective coding to identify core categories or 
themes that integrated and explained the relationships 
between the related categories [38, 39]. The categories 
identified during axial coding were grouped into rel-
evant themes. The three themes were Insightfulness, 
Enhancing Nursing Experience through Job Enrichment, 
and Autonomy-Enabled Intrapreneurship. The sec-
ond author agreed on the emergent themes after going 
through the selective coding process performed on the 
data by the first author. These three themes and eight 
categories encompassed all the overlapping and new 
descriptive codes that emerged during the iterative ana-
lytical process. The themes and categories were subse-
quently defined, and findings were written as the authors 
reported in the results section of this paper.

Techniques used by authors to enhance 
trustworthiness
Integration of member checking and Audit Trail
The authors employed a combination of member check-
ing and a well-maintained audit trail that reinforced the 

credibility and dependability of this study. It allowed 
us to track the evolution of authors’ interpretations 
and the extent to which they aligned with participants’ 
experiences. The authors’ commitment to both member 
checking and an exhaustive audit trail underscores the 
dedication to rigor and transparency in this qualitative 
nursing research, further solidifying the trustworthi-
ness of our findings.

Triangulation of data
Incorporating both member checking and an audit trail 
allowed the authors to triangulate the data. This multi-
pronged approach enhanced the confirmability and 
trustworthiness of this research. Integrating member 
checking and audit trails as complementary strategies 
for data validation and documentation increased the 
robustness of research findings and holistically added 
layers of trustworthiness to this research.

Results
The following Table  2 shows the participants’ demo-
graphics and the codes used to mention them in this 
paper to maintain anonymity.

The data revealed the “qualitative success enablers” 
as the emergent themes and categories. We define the 
term “qualitative success enablers” as follows:

“Qualitative success enablers” in a self-managed 
homecare organization are factors, strategies, or ele-
ments that enhance the quality of nursing care and 
the overall nursing experience. They emphasize sub-
jective and qualitative aspects of success rather than 

Table 2  Participant information coding for anonymity

Patient/ Nurse/ Management 
Member Number

Participant Category Gender Age (In years) Participant Code

1 Nurse Female Thirty-Four N-1-F-34

2 Nurse Female Thirty-Three N-2-F-33

3 Nurse Female Twenty-Four N-3-F-24

4 Nurse Female Twenty-Six N-4-F-26

5 Nurse Female Twenty-Three N-5-F-23

6 Nurse Female Twenty-One N-6-F-21

7 Nurse Female Twenty-Seven N-7-F-27

1 Patient Female Eighty C-1-F-80

14 Patient Female Eighty-Nine C-14-F-89

2 Management Member Male Fifty- Three MM-2-M-53

4 Management Member Male Fifty-One MM-4-M-51

5 Management Member Male Fifty MM-5-M-50

8 Management Member Male Thirty-Six MM-8-M-36
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quantitative measurements and profoundly impact the 
nursing profession and care delivery in a home setting.

The final themes and categories have been briefly 
described in Table 3. The subsequent sections describe 
the themes in detail with prototypical excerpts.

Insightfulness
A key construct to the context of nursing experience at 
self-managed homecare organizations was Insightful-
ness. It demonstrates the capability of nurses to employ 
advanced critical thinking, spontaneous innovation, and 
creativity in their daily tasks, presenting both immedi-
ate and long-term solutions to patient care. This involves 
integrating diverse perspectives, such as fairness, ethics, 
and evidence-based practices into decision-making and 
problem-solving processes. Insightfulness allows nurses 
at self-managed homecare organizations to discover pro-
found meaning in their work, transcending mere career 
aspirations. It encourages a compassionate and fulfill-
ing caregiving approach, where nurses derive meaning 
in their day-to-day roles. The broad intelligence within 
nursing promotes insightful decision-making in address-
ing challenges specific to homecare. This holistic per-
spective enhances patient well-being and elevates the 
nursing experience, opening doors for recognition and 
career advancement.

Freedom to experience meaning and purpose in work 
and at the workplace
A fundamental principle within SMOs is empowering 
employees to discover personal and collective signifi-
cance in their work that transcends individual perspec-
tives. This concept challenges the conventional belief 
that work’s meaning is solely determined by individual 
viewpoints, highlighting the profound importance of 
a shared sense of meaningfulness among colleagues. It 
underscores that in SMOs, nursing is not confined to 
purely career-driven motivations; rather, it acknowledges 
that satisfaction and fulfillment can be derived from 
tending to the compassionate and softer aspects of car-
egiving for a better nursing experience along with being 
insightful through the freedom to apply critical thinking 
skills in their day to day jobs as nurses. Nurses become 
more insightful and creative through the demonstration 
of their problem-solving capacities as they do not feel 
excessively controlled and micro-managed to perform 
their tasks in rigid ways.

Employees who serve as role models in SMOs share 
their knowledge and radiate “love and joy in what they 
are doing,” acting as catalysts for meaningful experiences. 
At the studied SMO, nurses firmly believe that “people’s 
achievements are so celebrated here.” This Qualitative 

Success Enabler challenges the assumption that mean-
ingfulness at work is solely shaped by individual percep-
tion, focusing on the shared perspective of nurses at the 
studied SMO. The collective perception of nurses signifi-
cantly contributes to their experience of meaningfulness 
at work. The nurses’ satisfaction is derived from applying 
insightful ways to problem solving as and when encoun-
tered as nurses are deconditioned to perform jobs and 
solve problems spontaneously with their agile approach. 
It implies that in SMOs, the profession extends beyond 
career choices, encompassing deeper meanings and per-
sonal fulfillment.

The nurses’ perception of experiencing meaningfulness 
at the SMOs is expressed in the following statement,

The work you put in is valued. I think that all any 
of us ask for is to have our efforts valued. I had N 
number of options for a career, yet I chose the nurs-
ing profession as it brings out my compassionate 
side that values human service. I feel happy when 
a woman aged as my grandmother holds my hand 
every day; she wakes up in the morning and kisses 
my cheeks with her hands on my head to give her 
blessings. Nothing can compare to the joy of this 
feeling and the satisfaction it brings to me. At this 
homecare organization, I am free to apply my 
insights and creativity into the day-to-day jobs, and 
that’s where I derive satisfaction and meaning in life 
from the nursing profession. (N-5-F-23).

Descriptive code: Gratitude in Action- Embracing 
Compassion in Nursing.

Nurses at SMOs are not only heard but actively 
engaged in reflection and shared decision-making. They 
receive support and access to learning opportunities. 
Autonomy and engagement contribute to meaning and 
joy in nursing practice, further enhancing the nursing 
experience. One nurse shares her journey,

I feel happy to care for the ailing and help them heal. 
Apart from the freedom to perform jobs insightfully 
through the application of my creativity and free-
dom to design my job spontaneously as suited to the 
context, I have learning and higher education oppor-
tunities here. This homecare organization supports 
further educational qualifications like GNM, B.Sc. 
Nursing and whichever qualification we may like to 
pursue for our career growth and skill development 
through flexible working hours and no pay cuts in 
case of leaves for such educational pursuits. Yes, I 
feel fulfilled in this homecare organization and have 
a sense of purpose in my life. (N-7-F-27).
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Descriptive code: Fulfillment in Nursing- A Holistic 
Approach to Career Growth.

Another nurse adds,

In this organization, nurses don’t just share knowl-
edge but also exude love and joy in what we do. This 
creates a culture where people’s achievements are 
celebrated. This approach challenges the idea that 
meaningfulness at work is solely shaped by individ-
ual perception and emphasizes the shared experi-
ence of meaningfulness in work. In this organization, 
I am able to value my compassionate side and find 
satisfaction in insightful problem-solving instead 
of being solely career-driven. Through this job, I 
am able to fulfill my career aspirations to embrace 
deeper meanings and personal fulfillment in the 
nursing profession. (N-3-F-24).

Descriptive code: Cultivating a Culture of Shared 
Meaningfulness in Nursing.

This Freedom to Experience Meaning adds depth to 
the nursing profession and fosters a shared sense of pur-
pose and fulfillment among nurses, resulting in a more 
rewarding nursing experience.

Expansive nursing intelligence
Expansive Nursing Intelligence embodies the nurses’ 
capacity to employ advanced critical thinking skills and 
insights that transcend the confines of clinical duties, 
embracing a comprehensive perspective on homecare. Its 
goal is to improve the holistic care provided to homecare 
patients, thereby improving their overall well-being and 
outcomes. This, in turn, elevates the nursing experience, 
fostering recognition and career advancement for nurses.

Traditionally, the presumption was that healthcare pro-
fessionals, including nurses, were dedicated solely to their 
assigned tasks. However, the performance indicators at 
SMOs challenge this notion, revealing that nurses strive 
for excellence by exceeding their allocated responsibili-
ties. They perform multiple tasks during a single shift 
- from changing wound dressings to providing prescrip-
tions and monitoring vital signs. This requires critical 
thinking skills and the application of insights for solving 
day-to-day patient problems effectively. It beckons nurses 
to explore a multitude of viewpoints encompassing fair-
ness, ethics, and evidence-based practice. SMOs exem-
plify this philosophy, demonstrating how nurses think 
beyond their designated roles to deliver unparalleled 
patient service.

Nurses operate in a dynamic environment, often jug-
gling the care of multiple patients. Critical thinking is 
their compass, ensuring patient safety and well-being 

while orchestrating a symphony of tasks. Even those who 
do not possess innate critical thinking skills are meticu-
lously trained to acquire this invaluable competence. At 
SMOs, critical thinking comes to the fore as nurses navi-
gate the ever-shifting landscape of patient needs. This is 
clear from the following statement by a nurse:

I use critical thinking to select which medications 
to provide and how to organize my day caring for 
patients. The situations and settings of patients are 
in constant motion. To keep their patients safe and 
satisfied, I constantly analyze and reevaluate the 
information I acquire. (N-4-F-26).

Descriptive code: Utilizing Critical Thinking in 
Patient Care.

The COVID-19 pandemic highlighted the necessity of 
critical thinking in home care scenarios, particularly for 
intensive care nurses. It was a time when nurses were 
called upon to employ their critical thinking skills to 
their fullest extent, ensuring quality care while conserv-
ing precious resources. The following statement by a 
nurse testifies the same:

The COVID-19 pandemic necessitated critical 
thinking in homecare scenarios. It was required of 
intensive care nurses. Throughout the pandemic, 
nurses were urged to engage in critical thinking. As 
a nurse in intensive care, it was a test of my previ-
ously held views and my ability to provide quality 
care while conserving resources. (N-3-F-24).

Descriptive code: Necessity of Critical Thinking in 
Homecare and Intensive Care during COVID-19.

One nurse aptly captures the essence of nursing intel-
ligence, stating,

I, as a nurse providing homecare, am frequently 
the first to identify problems because I am by the 
patient’s bedside. I collect the necessary subjective 
and objective patient data by formulating a brief 
problem statement or inquiry for the physician or 
advanced practice provider. (N-6-F-21).

Descriptive code: Identification of Subtlety of 
Patient Problems in Homecare.

This Qualitative Success Enabler underscores the 
importance of holistic critical thinking, one that incor-
porates considerations of fairness, ethics, and evi-
dence-based practice. Expansive Nursing Intelligence 
as a Qualitative Success Enabler improves the nursing 
experience at the SMOs through enhanced recogni-
tion and appreciation of nurses for their performance, 
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gaining patient loyalty and professional development, 
and increasing nurses’ confidence and competence in 
handling diverse situations.

Enhancing nursing experience through job 
enrichment
SMOs involve this unique approach to achieving organi-
zational excellence. These strategies encompass integrat-
ing additional job support, cultivating a culture marked 
by group harmony and cooperation, utilizing compact 
and specialized teams, role rotation, and a dedicated 
effort to nurture critical thinking among employees as a 
means of job enrichment.

Assisting in supplementary jobs
Assisting in supplementary jobs through utilizing Infor-
mation and Communication Technology (ICT) solutions 
leads to job enrichment and enhancing the nursing expe-
rience at SMOs. These ICT tools alleviate the adminis-
trative burden by enabling nurses to efficiently manage 
tasks beyond their core caregiving responsibilities, such 
as recording patient information, health data, treatment 
records, nursing information, and caregiver details. 
Moreover, they facilitate seamless communication and 
data sharing among the team. This, in turn, enhances 
nurses’ job enrichment, satisfaction, and nursing expe-
rience and contributes to the organization’s growth and 
efficiency. The implementation of ICT aligns with the 
distinctive features of SMOs, such as decentralization 
and the reduction of management layers.

The following statement by a nurse unveils the impact 
of the use of ICT perceived by nurses:

ICT solutions help us efficiently manage supplemen-
tary tasks like recording patient information, health 
data, and treatment records and save us time that 
we can invest in other patient-related chores. They 
also enable us to communicate and share data 
seamlessly within the team. By reducing the admin-
istrative burden and improving communication, 
ICT tools enrich our jobs and contribute to our bet-
ter experience at this organization. (N-5- F-23).

Descriptive code: Leveraging ICT in Homecare Man-
agement.

In line with the evolving trends in online training and 
eLearning, the studied homecare organization recog-
nizes the importance of providing its nurses with acces-
sible and efficient learning opportunities. This is achieved 
through a Learning Management System (LMS) provided 
by a startup based in India. This LMS allows nurses to 
engage in microlearning tailored to their busy sched-
ules. Microlearning not only facilitates the absorption 

of significant volumes of information but also makes the 
learning process enjoyable, all while respecting the time 
constraints and commitments of the nurses in their pri-
mary role of delivering effective care to patients.

The following nurse’s statement elucidates the impor-
tance of LMS and microlearning,

The LMS is a game-changer for our training and 
learning experiences. It allows us to learn even in 
our busy schedules. We can access short presenta-
tions and 1–2 minute videos on our smartphones, 
making it possible to learn on the go during com-
mutes or personal time. This not only helps us 
absorb a significant amount of information but also 
we enjoy the learning. This approach respects our 
time constraints and commitments while ensuring 
we continue providing effective patient care. Serving 
our patients better gives us pride and joy in our pro-
fession. (N-7-F-27).

Descriptive code: Transformative Impact of ICT 
Tools on Learning and Patient Care.

A management member further explains the impor-
tance of ICT through assistance in supplementary jobs,

The nurses are busy all day commuting to the homes 
of patients, care delivery, and house chores. They are 
left with hardly any time for learning, so we tried 
simplifying the learning for them and, at the same 
time, making it enjoyable for them. We acquired 
the Learning Management System from Playablo 
Technologies based in Bangalore, India. It enables 
nurses to grasp the microcapsules of knowledge using 
brief presentations and 1–2 minutes of videos. The 
nurses can access such information on metro trains 
while walking and whenever they may find some me-
time. Such LMS has made learning fun and easy for 
nurses. (MM-2-M-53).

Descriptive code: Transforming Nurses’ Learning 
with ICT Tools.

The integration of ICT solutions, combined with the 
LMS, simplifies and enriches the learning experience for 
the nurses. This approach acknowledges the demanding 
nature of their work, offering them flexibility and conven-
ience in their continuous professional development, ulti-
mately contributing to job enrichment and ensuring the 
highest standard of care for patients through enhanced 
nursing experience.

Rotating team duties
Here, the team members are empowered to express 
their interest in and assume particular responsibilities, 
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breaking away from the conventional belief that duties 
should be rigidly predefined and assigned based on 
predetermined roles. This flexible approach fosters a 
dynamic and adaptive task allocation system within the 
organization, which, in turn, contributes to job enrich-
ment and a better nursing experience.

Another statement makes it clear how rotating team 
duties enhance their nursing experience at SMOs,

Rotating Team Duties enables team members to 
have the autonomy to express their interest in spe-
cific responsibilities rather than being tied to pre-
defined roles. This flexibility allows us to adapt and 
distribute duties based on our needs and preferences 
while ensuring essential tasks are accomplished. This 
dynamic and adaptable approach within SMOs 
contributes to job enrichment and makes nursing 
more fulfilling. (N-3-F-24).

Descriptive code: Embracing Autonomy Through 
Rotating Team Duties.

The flexibility given to nurses to express their inter-
est in taking on specific responsibilities empowers team 
members, allowing them to tailor their roles to match 
their needs and preferences, creating a dynamic and 
adaptable approach. This encourages teams to reconfig-
ure their leadership structure, demonstrating that leader-
ship roles are not fixed and can be rotated, which reduces 
biases associated with hierarchical structures.

The following statement from a nurse helps us better 
understand the importance of the rotation of team duties,

In this organization, nurses are free to express their 
interest in particular responsibilities, which goes 
against the traditional notion that duties are rigidly 
fixed. This flexibility empowers team members to 
tailor their roles to suit their needs and preferences, 
which creates a dynamic and adaptable approach. 
Additionally, this organization actively promotes 
the rotation of duties among team members, which 
includes leadership roles. This practice demon-
strates that leadership roles are not fixed and can be 
rotated, helping reduce biases associated with hier-
archical structures and promoting a more collabora-
tive and flexible work environment. (N-6-F-21).

Descriptive code: Fostering Flexibility and Collabo-
ration in Nursing Roles.

The benefit of this approach is two-fold. First, it allows 
nurses to care for patients with varying medical cases, 
fostering exposure to new challenges, skills, and knowl-
edge sets, leading to job enrichment. This contributes to 
professional growth and greatly enhances job satisfaction 

and pride. Secondly, the flexibility and freedom to 
express interests and tailor their roles reduce the biases 
stemming from rigid role assignments and hierarchical 
structures, leading to a better nursing experience. The 
following statements from nurses testify to the aforemen-
tioned benefits,

At this homecare organization, I’ve been given 
numerous chances to develop my skills and learn 
new ones. I’ve also expanded my horizons by taking 
on multiple team positions and taking on respon-
sibilities previously outside my job’s scope (such as 
scheduling and roster preparation). Everyone can get 
better at making plans here, and you may keep your 
skills sharp by taking on various challenging roles. 
(N-5-F-23).

Descriptive code: Skill Development and Growth at 
the Homecare Organization.

I am a GNM and have five years of experience in 
nursing. I am delighted that I am not stuck in man-
agerial jobs, but my specialty is nursing and car-
egiving. This profession helps me derive satisfaction 
as I come from a very religious family. Yet, at times 
I feel a need to derive greater satisfaction with my 
job. Therefore I try to give innovative ideas to the 
management and my team alike. I devise new strat-
egies and even change my duty to meet new home-
care cases and expand my skill set and expertise. 
(N-7-F-27).

Descriptive code: Personal Satisfaction and Innova-
tion in Nursing.

Consequently, team role rotation is widely regarded as 
a job enrichment tool that creates a better nursing expe-
rience, creating a more engaged, motivated, and satisfied 
nursing workforce.

Small team size
Implementing a “Small Team Size” approach in a self-
managed homecare organization entails deliberately 
maintaining a limited number of team members, often 
capped at a maximum of two individuals. This strate-
gic choice is instrumental in enhancing nurses’ job 
performance. It enriches their job by being able to pay 
attention to softer aspects of caregiving as they pro-
vide homecare to the same patients over long periods, 
leading to a superior nursing experience. The advan-
tages are threefold: Firstly, it fosters a patient-focused 
approach that ensures a more personalized and atten-
tive care experience. This patient-focused approach also 
enriches the job experience of nurses as they are able to 
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provide more humane care, focusing on softer aspects 
like empathy, compassion, and genuine concern for 
patients’ well-being while performing their caregiving 
jobs. Secondly, it minimizes the demand for patients to 
interact with multiple team members, reducing com-
plexities in communication and facilitating smoother 
interactions. Lastly, This approach also helps in better 
working terms and familiarity with the long-term team 
members in a small-sized team, leading to job enrich-
ment. As a result, nurses’ job satisfaction is significantly 
elevated, ultimately leading to job enrichment and cre-
ating a more fulfilling nursing experience for the staff.

Maintaining a small number of nurses and nurse 
assistants responsible for patient care in practice pro-
motes efficient team communication. It fosters a sense 
of familiarity between the nurses and the patient. This 
approach significantly contributes to a more rewarding 
nursing experience. It leads to job enrichment as nurses 
are able to touch the essence of caregiving through a 
focus on softer aspects of caregiving, as evident in the 
following patient statement.

I have been cared for by the same two nurses since 
I joined the homecare services at this homecare 
organization from the very beginning. The same 
team of two nurses has been serving since then. I 
am quite satisfied as the nurses have become more 
like a family to me and even treat me like their 
mother. If it had been more nurses serving me, the 
same degree of warmth would not have been pos-
sible. What else could I ask for? (C-14-F-89).

Descriptive code: Continuity of Care and Familial 
Bonds in Homecare.

Another nurse expresses how nursing experience is 
enhanced working with a small-sized long-term team,

We are quite comfortable working together. We 
had been working as a team for the past three 
years and never had any problem in delivering the 
duty. Being familiar with each other, we know each 
other’s complementary skills, working styles, and 
behavioral needs. We have a great degree of under-
standing of how we can work as an effective team. 
We are more like sisters working together and car-
ing for each other’s and patient’s needs. Taking 
care of our patients is our prime duty, and every 
other situation and personal comfort comes later. 
We both carry this understanding. (N-7-F-27).

Descriptive code: A Cohesive Team with Familial Bonds.

Similar sentiments are resonated by another par-
ticipating nurse on how a small team size fosters a 

patient-focused approach that ensures a more person-
alized and attentive care experience,

Having a small team size is instrumental in foster-
ing a patient-focused approach. The limited num-
ber of team members allows us to provide a more 
personalized and attentive care experience. With 
fewer team members involved in a patient’s care, 
we can dedicate more time and attention to each 
individual, addressing their unique needs and pref-
erences. This approach enhances the quality of care 
we deliver. It strengthens the bond between our team 
and the patient, creating a more meaningful and 
fulfilling healthcare experience for the patient and 
our team. (N-2-F-33).

Descriptive code: Small Team, Big Impact on 
Enhanced Nursing Experience.

This Qualitative Success Enabler challenges the con-
ventional belief that larger team sizes are more effective 
in improving job performance in SMOs by highlighting 
the significant advantages of small team sizes. Doing 
so effectively mitigates the bias that assumes patients 
require assistance from nurses with diverse skill sets. 
Diverse skill sets are good to have, yet patients need 
nurses with skill sets that may help them in recuperating 
from their current health condition, and they need nurses 
who understand their health condition better rather than 
frequently assigning new nurses who are inexperienced 
with the patient case.

Autonomy‑enabled intrapreneurship
“Autonomy-Enabled Intrapreneurship” in the context of 
SMOs signifies a proactive and entrepreneurial mindset 
that empowers employees to foster innovation, take the 
initiative, and champion transformative change within 
the organization through enhanced autonomy given to 
the nurses. Autonomy-enhanced entrepreneurship pro-
motes a superior nursing experience by allowing health-
care professionals greater independence, autonomy, and 
control over their work. It promotes nurse leadership, 
ultimately leading to improved patient care, job satisfac-
tion, and overall organizational excellence.

Protecting and expanding the organizational ecosystem
“Protecting and expanding the organizational ecosys-
tem” entails preserving and enriching a distinctive work 
culture through training and deconditioning, promoting 
a collaborative and creative atmosphere for open expres-
sion, and focusing on retaining employees who align with 
the organization’s values. Accepting natural departures 
for those who don’t fit the ecosystem avoids immediate 
firing, reducing job insecurity and fostering a respectful 
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and supportive work environment, ultimately enhancing 
the nursing experience.

The following statement by a nurse clarifies the protection 
and expansion of the organizational ecosystem at SMOs,

The approach in this organization is all about pre-
serving and enriching our unique work culture. It 
involves training and deconditioning to promote a 
collaborative and creative atmosphere. One interest-
ing aspect is handling employees who need to align 
with the organization’s values. Natural departures 
are accepted at this organization, and we need not 
worry about employment. This approach enhances 
our confidence to be better caregivers, and the nurs-
ing job becomes more interesting. (N-4-F-26).

Descriptive code: Nurturing a Unique Work Culture 
for Enhanced Caregiving.

SMOs prioritize the development of their nursing staff 
through comprehensive Orientation Training Programs. 
These programs empower nurses to critically assess their 
roles in the organization, comparing them to their pre-
vious experiences in other healthcare institutions. As 
part of the studied organization’s approach, nurses are 
encouraged to bring their unique ideas, creativity, and 
work ethic to deliver the most appropriate care to their 
patients within the specific context.

The following statement by a nurse explains how the 
orientation and training programs at SMOs help protect 
and expand the organizational ecosystem.

These programs encourage nurses to critically assess 
their roles within the organization, comparing them 
to their previous experiences in other healthcare 
settings. We are able to bring our unique ideas, cre-
ativity, and work ethic into the caregiving. Here, we 
are not limited by conforming to established prac-
tices; instead, we are actively encouraged to contrib-
ute our ideas and innovation. This is a significant 
shift from traditional workplace norms, resulting in 
a more enriching and empowering nursing experi-
ence. (N-2-F-33).

Descriptive code: Nursing Empowerment through 
Innovative Programs.

The primary objective of this approach is to immerse 
nurses in the organization’s distinctive organizational 
culture, ensuring that they do not carry over any issues 
from their previous workplaces. This approach challenges 
the conventional belief that employees must conform to 
established practices without room for their own input, 
creativity, and work ethics.

This Qualitative Success Enabler aligns with the over-
arching objective of evaluating the effectiveness of 
training programs and the organizational ecosystem 
in enhancing employee satisfaction and ensuring job 
enrichment in SMOs. This approach ultimately fosters a 
better nursing experience, where nurses are empowered 
to thrive and contribute their unique skills, ideas, and 
creativity in the service of their patients.

A management member mentions,

If an employee does not fit in the organization, he/
she can understand that himself. We ask the poten-
tial recruits to spend some time with the organiza-
tion’s team at the head office in Kolkata and try to 
observe the way of working and culture for a week. 
During this period, the potential recruits are free to 
work and talk to anyone in the office they would like 
to or feel right. Usually, after a week of observation, 
the potential recruits can usually discern if they fit 
in the organization; otherwise, the universe may 
automatically let them know that they do not fit in 
and silently leave the organization. (MM-2-M-53).

Descriptive code: Employee Fit Assessment through 
Immersive Experience.

The above statement from a management member elu-
cidates how protecting and expanding the organizational 
ecosystem is achieved to enhance the nursing experience 
at SMOs,

A few potential recruits even told us before deciding 
not to join our organization that the organization 
has an excellent culture and structure. However, 
they would not join because they think they will not 
be suitable for the organization as they do not have 
a similar mindset and attitude. We respect such 
clarity at our organization. (MM-5-M-50).

Descriptive code: Transparent Alignment Evaluation.

Safeguarding and fostering freedom parallel to safeguards
“Safeguarding and Fostering Freedom parallel to Safe-
guards” signifies a guiding principle that underscores the 
significance of striking a delicate equilibrium between 
the indispensability of granting autonomy to nurses and 
implementing safeguards as fundamental tenets of the 
organization’s core values, ultimately leading to a more 
rewarding nursing experience at SMOs. It involves pro-
viding employees, especially those in roles that demand 
critical thinking and expertise, with the freedom to make 
autonomous decisions while concurrently establishing 
protective measures to avert unwanted outcomes.
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Nurses are distinguished by their intelligence, courage, 
and passion for their profession. They are underpinned 
by their critical thinking skills, ethical work practices, 
extensive experience, and comprehensive knowledge 
base, enabling them to deliver nursing care with height-
ened autonomy. Consequently, autonomy is highly valued 
by nurses at the SMOs. Autonomy, in this context, refers 
to the capacity of employees to engage in critical think-
ing and make decisions related to patient care. Restrict-
ing this autonomy can result in a range of negative 
consequences, including moral dilemmas among nurses, 
diminished nurse-physician coordination, reduced moti-
vation in nursing roles, a sense of detachment from the 
caregiving process, a decline in care quality, and personal 
and professional dissatisfaction. Therefore, the value 
placed on autonomy within nursing operations is integral 
to the studied organization’s core principles.

A statement by nurses elucidates the approach of fos-
tering freedom parallel to safeguards,

In this organization, the approach is all about bal-
ancing granting autonomy to nurses and having 
safeguards in place. It acknowledges that we, as 
nurses, need the freedom to make critical decisions 
in patient care. However, it also recognizes that this 
freedom can lead to ethical dilemmas and coordi-
nation challenges without safeguards, ultimately 
affecting our quality of care. So, it is about valuing 
autonomy and safeguards equally to ensure a more 
rewarding nursing experience. (N-5-F-23).

Descriptive code: Nursing Autonomy and Safe-
guards Balance.

Another nurse elucidates how this approach ensures 
better patient care alongside greater autonomy for the 
nurses to enhance the nursing experience at SMOs,

Autonomy is essential for us nurses because it allows 
us to use our expertise and critical thinking skills. The 
organization does not see autonomy and safeguards 
as mutually exclusive. Instead, they emphasize the 
importance of balancing both aspects. We have the 
necessary skills and knowledge to exercise autonomy 
in our practice, but safeguards are in place to prevent 
any adverse outcomes. It is about challenging the belief 
that strict control is needed for effective patient care 
and championing the importance of autonomy and 
critical thinking while maintaining safeguards. This 
approach ensures we can make decisions confidently 
while providing safe, high-quality care. (N-7-F-27).

Descriptive code: Achieving Harmony Between 
Independent and Cautious Nursing.

This approach challenges the assumption that decision-
making freedom and safeguards are mutually exclusive or 
that one should take precedence over the other. Instead, it 
underscores the importance of balancing and giving equal 
weight to both aspects. By highlighting the need for safe-
guards in tandem with fostering freedom, this principle 
controls the bias that safeguards can be sacrificed in favor 
of decision-making freedom. It champions the importance 
of autonomy and critical thinking. These ‘safeguards’ are 
instrumental in preventing adverse impacts on the organi-
zation’s bottom line. They are actualized through regular 
patient feedback collected via telephone conversations with 
the head office staff, prompt resolution of nurses’ concerns 
by the head office to enhance their nursing efficiency, and 
meticulous analysis of the costs associated with caring for 
each patient, ensuring that profitability is maintained with-
out compromising quality. At SMOs, the primary focus is 
on patients’ well-being, with profitability being a second-
ary consideration. In some instances, the organization may 
forego profitability in pursuit of the greater good for their 
patients. A statement from a management member at the 
studied SMO will further illuminate this approach.

For our homecare organization, the patients are 
always the priority, and profitability comes later. 
There have been instances where the patients could 
not pay the amount required for a specific set of 
homecare services. In such cases, we forego profit-
ability as we believe in retaining and maintaining 
compassionate patient relations. The same patients 
help us gain a greater patient base through word of 
mouth, as they are highly satisfied and happy with 
our services. Finally, the profitability is intact, but 
caring for the humane cause helps boost our organi-
zation in miraculous and varying ways. In most 
cases, we explain to the patient why we are charg-
ing X amount of money for Y number of days, how 
much the services cost, and how much is to be paid 
to nurses. This creates transparency in our ecosys-
tem and attracts patients and nurses to our organi-
zation. So, we can implement flexible bureaucratic 
ways to create profitability. (MM-5-M-50).

Descriptive code: Prioritizing the Higher-Self Over 
Profit in Homecare Services.

There are no further safeguards, such as monthly or 
quarterly reports to the CEO. This affords teams much 
freedom, comparable to an entrepreneur’s, leading to a 
fulfilling nursing experience.

Leadership in nursing
“Leadership in nursing” at SMOs encompasses the pro-
active and unwavering commitment demonstrated by 
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nurses within SMOs to advocate for social justice, fair-
ness, and positive change. It entails leading in efforts 
to achieve justice and inspiring transformative actions 
that ultimately enhance the nursing experience. Essen-
tially, it signifies a determined dedication to causing 
positive change and making a meaningful impact that 
extends beyond their immediate caregiving responsibil-
ities, ultimately resulting in a better nursing experience.

This leadership encourages nurses to proactively 
address injustices and other triggers for taking action. 
SMOs are conducive to such leadership, providing an 
environment where nurses feel empowered to initi-
ate change. This empowerment is further facilitated 
by offering training, education, and skill develop-
ment opportunities. It empowers nurses to recognize 
their ability, choice, and authority to make a difference 
within the organization and society.

Leadership in nursing contributes to a better nursing 
experience by inspiring nurses to advocate for justice, 
engage in positive change, and extend their commit-
ment to improving the health and well-being of individ-
uals and communities. This approach fosters personal 
and professional growth and creates a more fulfilling 
and impactful nursing experience for those involved. 
The following statement by a management member 
sheds light on the same,

Caring inevitably leads to nurses’ leadership at 
SMOs. When nurses awaken due to witnessing 
injustices and malpractices, as in the case of some 
homecare organizations, they can be inspired 
to action, and our organization is conducive to 
nurses’ leadership. The energy of nurses as leaders 
must be expended to bring about the desired trans-
formation. (MM-8-M-36).

Descriptive code: Igniting Nurses’ Leadership 
through Compassion.

A management member highlights the importance of 
nurturing nurses’ leadership through informal meet-
ings with the following statement.

We focus on the verbalization of the story of nurses 
in the informal meeting sessions with nurses. It 
serves as an emancipatory process that calls atten-
tion to the social, economic, and political forces 
affecting health, empowering them to assume a 
bigger role in bringing about change not only in 
the organization but in society at large. (MM-
4-M-51).

Descriptive code: Elevating Nurses’ Voices for Soci-
etal Impact.

Before leadership in nursing can evolve, individual 
nurses must feel empowered to take the required actions. 
The SMOs provide the same empowerment to the nurses, 
as evidenced by the following statement from a nurse.

We are given such an environment at this homecare 
organization that we could recognize that we had 
the ability, choice, and authority to speak to those 
who are in senior positions in the organization. Edu-
cation is a strategy for empowerment but not the sole 
element needed. We are provided and encouraged to 
join various training and education opportunities. 
(N-3-F-24).

Descriptive code: Fostering Empowerment Through 
Open Communication and Continuous Learning.

A nurse practitioner also mentions how she pro-
actively identifies and joins the training activities 
needed for skill development and how her organiza-
tion facilitates those activities. This is clear from the 
following statement,
We are provided with all the requirements for facili-
tating training and courses if we want to continue 
with further education. Education is only the begin-
ning of learning and awareness. We, as leaders at 
this organization, consistently identify the impor-
tance of the educational experience in nurturing 
leadership that includes health policy and social 
justice education. (N-1-F-34).

Descriptive code: Fostering Leadership through 
Comprehensive Education.

Patient trust and support
Patients’ trust and confidence in the professional skills 
of nurses and nursing assistants emerged as an impor-
tant factor for the success of the SMOs through better 
patient outcomes and enhanced nursing experience dur-
ing data analysis. Therefore, it is essential to understand 
how patient trust and support are gained through the 
training, education, and experience of nurses at SMOs, 
which are attributed to acquiring the essential compe-
tencies, including innovativeness and insightfulness. 
This enhances the nursing experience by mutually build-
ing beneficial patient-nurse relationships. The ability of 
nurses to spontaneously apply advanced critical think-
ing skills, incorporating fairness, ethics, and evidence-
based practice into their day-to-day decision-making 
fosters patient trust and support as it is grounded in the 
competencies gained through education, training, and 
experience.
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Nursing and nursing assistance encompasses a spectrum 
of responsibilities, including treatment, nursing care, case 
management, and monitoring, all directed toward improv-
ing the health and quality of life for patients, their fami-
lies, and the broader community. Nurses are also actively 
engaged in health promotion and patient education, con-
tributing to holistic patient care. The expertise nurses 
bring to their roles is developed and acquired not only 
through a combination of education, training, and prac-
tical experience but also their innate drive for innovation 
and spontaneous insight-driven decision-making in vary-
ing critical junctures in nursing, demanding the same. The 
nurses, in turn, get accolades for their job, which motivates 
nurses and enhances the nursing experience.

The following statement by a patient further illustrates 
the patient’s ability to trust the expertise of the nurses, 
which counts for enhancing the patient outcomes as well 
as the nursing experience,

Suppose I have some constipation problem. Nurses 
here take care of that. Taking care that I am taking 
certain medicines, even when I don’t want to take 
the medication, but they always insist. They give 
family-like attention. Very caring. (C-1-F-80).

Descriptive code: Compassionate Nursing Care.

Nurses and nursing assistants approach their caregiv-
ing responsibilities with insight, knowledge, adaptability, 
and vigilance. Each patient case or situation is unique, 
and many are highly complex, requiring nurses to under-
stand each case and develop patient-centered or person-
alized solutions. Therefore, the patients are satisfied with 
the services at SMOs.

This is exemplified by the statement of a patient receiv-
ing homecare services:

I am satisfied with the homecare. My family and I 
feel relieved as the nurses have become more like a 
family to us. They take care of my recreational and 
spiritual needs. (C-1-F-80).

Descriptive code: Comprehensive Homecare with a 
Personal Touch.

A statement from a nurse emphasizes why and how 
patients’ trust in nurses’ expertise enhances the nursing 
experience for her,

I will provide good results and benefits to patients so 
that the patients can trust me and I am the face of the 
organization as they trust me. Their trust enhances 
my creativity through insightfulness and apt response 
to patient concerns in a way. (N-1-F-34).

Descriptive code: Building Trust, Delivering Excellence.

Patient Trust and Support is the linchpin of building 
strong patient-nurse relationships firmly grounded in 
the competence, education, training, and experience of 
nurses and nursing assistants. Their ability to compre-
hend each unique case and spontaneously solve patient 
concerns with the application of insightfulness and ability 
to provide innovative personalized care adds an invalua-
ble layer of trust in the homecare services. It leads to bet-
ter patient outcomes and enhanced nursing experience.

Discussion
In this study, nurses were found to actively employ 
advanced critical thinking and creativity in their daily 
tasks, offering both immediate and long-term solutions 
to patient care challenges while deviating from the tra-
ditional clinical focus. The self-management leadership 
theory highlights the significance of autonomy and crea-
tivity in nursing, aiming to enrich the nursing experience 
and improve care delivery [42]. Insightfulness emerges as 
a key construct that plays a pivotal role in helping nurses 
find profound meaning in their work, surpassing mere 
career aspirations. Additionally, self-managing teams in 
nursing play a crucial role in boosting job satisfaction 
through cultivating enhanced relationships, highlight-
ing the paramount importance of meaningfulness in the 
nursing profession [3]. In SMOs, nurses find satisfaction 
and fulfillment by prioritizing compassionate caregiving, 
challenging the conventional career-centric approach. 
The autonomy provided by self-managing teams leads to 
satisfaction and brings joy to nurses [43]. Furthermore, 
the collective perception among nurses plays a pivotal 
role in shaping meaningful work experiences, challenging 
predominant individual-driven perspectives. The concept 
of shared meaning within the context of self-managing 
teams also emphasizes the collaborative nature of mean-
ingfulness at work [44].

In SMOs the nurses are provided with valuable support 
and access to continuous learning opportunities, creating 
a synergistic effect that collectively enhances the overall 
experience for nurses in such organizational structures. 
The commitment to providing support and continuous 
learning is central to the success of self-managed teams. 
This commitment significantly contributes to elevated 
levels of job satisfaction among nurses [45–47]. Within 
the self-managing paradigm, nurses find support for 
their current roles and opportunities for further educa-
tion and career advancement [48]. In addition to educa-
tional opportunities, SMOs celebrate the achievements 
of their nursing staff. This celebration goes beyond mere 
acknowledgment; it fosters a shared sense of purpose and 
fulfillment among the nurses. Recognizing accomplish-
ments within the organizational framework contributes 
to creating a positive work culture [46], as highlighted by 
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research findings. In this way, SMOs actively nurture an 
environment where nurses feel supported and engaged 
and experience a profound sense of accomplishment and 
purpose in their professional endeavors.

The study highlights the crucial importance of 
advanced critical thinking skills within nursing, par-
ticularly in the context of self-managed homecare 
organizations (SMOs). In the dynamic and multitasking 
environments of SMOs, nurses employ advanced critical 
thinking as a guiding principle, ensuring patient safety 
and the overall well-being of individuals under their 
care. This extends beyond traditional clinical boundaries, 
exploring diverse perspectives encompassing fairness, 
ethics, and evidence-based practice. The study under-
scores the foundational significance of critical thinking in 
nursing, emphasizing its pivotal role in delivering excep-
tional patient care [47]. Aligned with the philosophy of 
SMOs, which advocates for nurses to exceed assigned 
responsibilities [48], the study highlights nurses’ dedica-
tion to excellence by surpassing designated roles. More-
over, it emphasizes the indispensable nature of critical 
thinking in home care scenarios, particularly crucial for 
intensive care nurses [49]. This underscores the critical 
role of advanced thinking skills in navigating complex 
healthcare situations, ultimately ensuring optimal patient 
outcomes.

The study establishes a profound link between holistic 
critical thinking and success in terms of quality of care 
delivery, underscoring the pivotal role of considering fair-
ness, ethics, and evidence-based practice in nursing [50]. 
The study highlights that heightened recognition and 
appreciation resulting from critical thinking significantly 
contribute to an enhanced nursing experience, fostering 
improved patient outcomes and service excellence [47].

The research outlines diverse strategies for optimiz-
ing the nursing experience, encompassing additional job 
support, group harmony, compact and specialized teams, 
role rotation, and nurturing critical thinking. Information 
and Communication Technology (ICT) solutions are cru-
cial for job enrichment, streamlining task management, 
and communication within nursing teams. This aligns 
with existing studies emphasizing the positive impact of 
technology-based educational tools on nursing, enhanc-
ing healthcare functions and nurses’ capabilities [51]. The 
study discusses the utilization of Learning Management 
Systems (LMS) and microlearning, aligning with evolving 
trends in online training and recognizing the importance 
of accessible learning opportunities for nurses [52].

This research advocates for smaller team sizes in self-
managed homecare organizations as one of the key 
constructs, citing their instrumental role in enhancing 
nurses’ job performance and creating a superior nurs-
ing experience. This approach fosters a patient-focused 

approach, minimizes patient interactions with multiple 
team members, and promotes efficient team communi-
cation, contributing to job enrichment and elevated job 
satisfaction [53, 54]. The study also underscores the posi-
tive impact of long-term team relationships on patient 
satisfaction and nursing experience, emphasizing the 
importance of continuity of care and familial bonds in 
the homecare setting [55]. Additionally, SMOs cultivate 
a proactive and entrepreneurial mindset among nursing 
professionals, fostering a culture of innovation and trans-
formative change, ultimately contributing to improved 
patient care and organizational excellence [56]. This stra-
tegic focus on preserving a unique work culture through 
training enhances job satisfaction and contributes to a 
more fulfilling nursing experience. The SMOs also accept 
the natural departures of cultural misfits that, in turn, 
create a supportive work environment, reducing job inse-
curity, and promoting a respectful atmosphere, further 
enhancing the overall nursing experience [57].

Orientation training programs are integral in empow-
ering nurses, playing a pivotal role in their professional 
development. These comprehensive initiatives encour-
age critical assessment and foster a culture of continu-
ous improvement, contributing significantly to a more 
enriching nursing experience [58]. Employee fit assess-
ment, achieved through immersive experiences, ensures 
alignment within the organization and contributes to 
an enhanced nursing experience. Transparent align-
ment evaluation emphasizes the importance of cultural 
fit in nursing organizations, enhancing overall cohesion 
and effectiveness while recognizing the delicate bal-
ance required for a rewarding nursing experience [57]. 
Acknowledging the principle of balancing autonomy and 
safeguards is crucial in SMOs, ensuring ethical practice 
and upholding high-quality care standards [56].

In SMOs, empowerment through education takes prec-
edence in prioritizing nurses’ development. The pivotal 
role of education in nursing leadership is evident within 
SMOs, fostering a leadership-oriented environment 
[54, 59]. Moreover, patient trust within SMOs is high-
lighted as crucial, grounded in competencies, fairness, 
ethics, and evidence-based practice, aligning with stud-
ies emphasizing its direct impact on nursing outcomes 
[60]. The multifaceted impact on the nursing experience 
within SMOs involves leadership playing a central role 
in advocacy, positive change, and personal/professional 
growth, albeit with some literature potentially overlook-
ing broader societal impacts from nursing leadership in 
SMOs [54, 61].

Patients’ trust and confidence in the professional skills 
of nurses and nursing assistants emerged as another 
critical factor for the success of SMOs. The empha-
sis on building beneficial patient-nurse relationships 
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through trust and support reflects the broader signifi-
cance of robust interpersonal connections in healthcare 
[62]. The portrayal of nurses providing family-like atten-
tion aligns with the documented importance of com-
passionate nursing care in fostering patient satisfaction 
[62]. Furthermore, the involvement of nurses in a spec-
trum of responsibilities at SMOs, including treatment, 
nursing care, case management, and monitoring, aligns 
seamlessly with the broader concept of holistic patient 
care [63]. The acknowledgment of the uniqueness of 
each patient case and the need for personalized solu-
tions resonates with the patient-centered care approach, 
significantly contributing to overall patient satisfaction, 
as evidenced by positive feedback from patients receiv-
ing homecare services. The study underscores the fun-
damental importance of patient trust in enhancing the 
nursing experience and fostering creativity among nurses 
[62]. Trust is recognized as a cornerstone in relationships 
among stakeholders in homecare SMOs, influencing 
both patient outcomes and the job satisfaction of nurses, 
in turn enhancing the nursing experience [63, 64].

Conclusion
We live in a world with unique problems that must be dealt 
with, and we are on the edge of massive transformations. 
The unconventional ways of management are necessary in 
India’s homecare sector to enhance the nursing experience, 
which is a driver for achieving patient satisfaction and bet-
ter-performing homecare organizations. Self-management 
offers many benefits, as discussed in this research paper, 
and a few organizations are coming up with self-managed 
organizational structures and consider themselves suc-
cessful. Despite the early fears about implementing the 
self-managed system in India, the data revealed that the 
studied homecare SMO successfully gained and retained 
the patient base during and post-COVID pandemic 
through better nursing experience. The studied SMO has 
also successfully gained the trust of nurses and retained 
them even during the COVID-19 pandemic when the 
nursing workforce was in denial of service due to fear of 
infection. The main reason behind the astounding suc-
cess of SMOs in India is the unique approaches to nurses’ 
autonomy and satisfaction, enhancing their overall nurs-
ing experience. The interviews revealed various qualitative 
success enablers of SMOs in India that can be extended 
to other homecare organizations implementing or plan-
ning a self-management organizational structure in India 
to establish homecare as a prominent parallel healthcare 
alternative to the hospital and nursing home setups. This 
will ease the burden on existing healthcare setups.

Trust is a human’s fundamental instinct. Therefore, 
trusting the staff and care providers makes sense when it 
comes to holding responsibility not because of external 

control but with a spirit of serving people with a sense of 
one’s duty. The study of the given self-managed homecare 
organization revealed that SMOs could save a lot of unnec-
essary bills resulting from excessive bureaucracy charac-
terized by hierarchical and complex management systems. 
The study showed that homecare sector SMOs in India are 
efficient, practical, and affordable, as suggested by patients 
in the interviews. The data indicates that protecting and 
expanding an SMO’s trust-based ecosystem, leading to a 
better nursing experience, is essential to effective service 
delivery. The nurses are innovative at SMOs, as creativity 
is always appreciated, facilitated, and inculcated in all the 
SMO members, which helps provide better homecare. The 
nurses experience meaningfulness, which motivates them 
to go beyond their job roles as essential in homecare service 
delivery. The nurses with better nursing experience have a 
holistic view of seeing patients with a sense of responsibility 
for them. The nurses, therefore, are enabled to do their job 
more empathetically, altruistically, and like a family, con-
tributing to a more satisfactory nursing experience.

Limitations
The limitations revealed from the data analysis in this 
research paper were that the nurses in India are condi-
tioned to work in a bureaucratic set-up where there is 
always someone above them in the hierarchy to guide 
them and direct them on what to do, how much to do, 
and when to do. Gaining access to an appropriate pre-
skilled workforce for SMOs is difficult in India. There-
fore, the employees need to be trained by organizations 
implementing self-management to be deconditioned 
to work more autonomously like owners with a greater 
expanse of responsibilities, which is an additional finan-
cial commitment for SMOs in India.

Abbreviations
SMOs	� Self-Managed Organizations
MNCs	� Multi-National Companies
CGT​	� Constructivist Grounded Theory
COVID-19	� Corona Virus Disease 2019
ROI	� Return on Investment
HR	� Human Resource
NP	� Nursing Practitioner
IT	� Information Technology
CIO	� Chief Information Officer
CEO	� Chief Executive Officer
GNM	� General Nursing and Midwifery
B.Sc. Nursing	� Bachelor of Science in Nursing
EM	� Elham Malik (Author One)
SS	� Shail Shankar (Author Two)

Supplementary Information
The online version contains supplementary material available at https://​doi.​
org/​10.​1186/​s12912-​023-​01647-5.

Additional file 1. 

https://doi.org/10.1186/s12912-023-01647-5
https://doi.org/10.1186/s12912-023-01647-5


Page 23 of 25Malik and Shankar ﻿BMC Nursing          (2023) 22:477 	

Acknowledgments
We gratefully acknowledge the support of the CEO, the Operation Head, man-
agement members, staff, nurses, and patients at Buurtzorg Edugreen, Kolkata, 
India, for their support in the data collection process. Elham Malik is grateful 
to the Indian Institute of Technology (Banaras Hindu University) for the 
institute assistantship provided to her. Elham Malik is grateful to her mother 
Mrs. Punam Malik for traveling with her for data collection and being a pillar 
of constant support to her through the thick and thin of this fruitful research 
journey.

Data availability
The data is available on request from authors as needed in the form of manual 
interview transcripts of the interview audio recordings. De-identification of 
research participants is maintained in transcripts through the coding of infor-
mation related to participant identity.

Authors’ contributions
Research Idea: EM, SS. Data Collection, Curation: EM, SS. Data Analysis: EM, SS. 
Writing: EM, SS.

Authors’ information
Elham Malik is a Research Scholar at the Indian Institute of Technology, Banaras 
Hindu University (IIT-BHU), India. She is an engineering graduate specializing 
in Mechanical Engineering and a post-graduate specializing in Organizational 
Psychology. As a researcher her research interests include studying flat organi-
zational structures, home-based healthcare management, unconventional 
management models, and humanistic management.
Dr. Shail Shankar is an Assistant Professor in Psychology at the Indian Institute 
of Technology, Banaras Hindu University (IIT-BHU), India. Before joining IIT-BHU, 
he served as an Assistant Professor in Psychology at the Indian Institute of 
Technology, Mandi, India. His research interests include identity functions 
in group behavior and broader implications in collective participation and 
protest behavior. His current research interest includes issues pertaining to 
the Refugee population and protests in conflicted zones. His research papers 
have been published in some of the best journals in group behavior. He has 
ten-plus years of teaching experience.

Funding
The authors did not have any funding for conducting this research, and as of 
yet, no funding is available to authors for publication-related charges.

Availability of data and materials
Data is available with the authors as interview transcripts and can be shared 
with the journal anytime. The authors share no data with any data repository 
due to privacy concerns.

Declarations

Ethics approval and consent to participate
The authors hereby confirm that this study was conducted in accordance 
with the Helsinki Declaration and the APA’s Ethical Principles of Psychologists. 
The study protocol was approved by the Institutional Ethics Committee of 
the Institute of Medical Sciences, Banaras Hindu University, India (Certificate 
Number- Dean/2023/EC/3894). After explaining the objectives of the study 
and its voluntary nature, informed consent was obtained by the authors from 
all participants and/or their legal guardian(s) before conducting the interviews 
for this research work through the ethical consent form to be read, agreed 
upon, completed, and signed by the participants. Participants were informed 
and assured that they could withdraw from the study and discontinue the 
interview at any moment without providing any justification. To ensure 
the confidentiality of the participants, they were coded by using random 
digits and numbers, and all identifying information was removed from the 
transcripts.

Consent for publication
Not applicable.

Competing interests
The authors declare no competing interests.

Received: 2 November 2023   Accepted: 10 December 2023

 References
	1.	 Garrett L. The challenge of global health. In: Global Health 2017 may 15. 

Routledge. p. 525–48. https://​doi.​org/​10.​4324/​97813​15254​227-​39.
	2.	 Malar KS, Sharma SK. Realities, scope, challenges, and facilitators for 

implementation of nurse practitioner’s role in India: a review. Int J Nurs-
ing Sci. 2021;8(2):237–42. https://​doi.​org/​10.​1016/j.​ijnss.​2021.​03.​003.

	3.	 Varghese J, Blankenhorn A, Saligram P, Porter J, Sheikh K. Setting the 
agenda for nurse leadership in India: what is missing. Int J Equity Health. 
2018;17(1) https://​doi.​org/​10.​1186/​s12939-​018-​0814-0.

	4.	 Khosla D, Patel FD, Sharma SC. Palliative care in India: current progress 
and future needs. Indian J Palliat Care. 2012;18(3):149. https://​doi.​org/​10.​
4103/​0973-​1075.​105683.

	5.	 McFadden A, Gupta S, Marshall JL, Shinwell S, Sharma B, McConville F, 
et al. Systematic review of barriers to, and facilitators of, the provision of 
high-quality midwifery services in India. Birth. 2020;47(4):304–21. https://​
doi.​org/​10.​1111/​birt.​12498.

	6.	 Fischer EA, Jayana K, Cunningham T, Washington M, Mony P, Bradley J, 
et al. Nurse mentors to advance quality improvement in primary health 
centers: lessons from a pilot program in northern Karnataka, India. 
Global Health: Sci Practice. 2015;3(4):660–75. https://​doi.​org/​10.​9745/​
GHSP-D-​15-​00142.

	7.	 Johnson SE, Green J, Maben J. A suitable job?: a qualitative study of becom-
ing a nurse in the context of a globalizing profession in India. Int J Nurs 
Stud. 2014;51(5):734–43. https://​doi.​org/​10.​1016/j.​ijnur​stu.​2013.​09.​009.

	8.	 Nair S. Moving with the times: gender, status and migration of nurses in 
India. Taylor & Francis; 2020. https://​doi.​org/​10.​4324/​97810​03157​953.

	9.	 Mishra S. Respect for nursing professional: silence must be heard. Indian 
Heart J. 2015;67(5):413–5. https://​doi.​org/​10.​1016/j.​ihj.​2015.​07.​003.

	10.	 Kodi MS, Sharma SK, Basu S. Perception, perceived scope, and potential 
barriers towards developing nurse practitioners cadre among health 
care providers and beneficiaries: a pilot study from northern India. J 
Educ Health Promotion. 2023;12(1):92. https://​doi.​org/​10.​4103/​jehp.​
jehp_​1200_​22.

	11.	 Lakshman S. Nurse turnover in India: factors impacting nurses’ deci-
sions to leave employment. South Asian J Human Resour Manag. 
2016;3(2):109–28. https://​doi.​org/​10.​1177/​23220​93716​657470.

	12.	 Bharath M. Something beyond paycheque to boosting employee reten-
tion: evidence from a south Indian hospital. Vilakshan-XIMB J Manag. 
2023;20(1):114–29. https://​doi.​org/​10.​1108/​XJM-​03-​2021-​0072.

	13.	 Lee MY, Edmondson AC. Self-managing organizations: exploring the 
limits of less-hierarchical organizing. Res Organ Behav. 2017;37:35–58. 
https://​doi.​org/​10.​1016/j.​riob.​2017.​10.​002.

	14.	 Manz CC, Sims HP Jr. Leading workers to lead themselves: the external 
leadership of self-managing work teams. Adm Sci Q. 1987;1:106–29. 
https://​doi.​org/​10.​2307/​23927​45.

	15.	 Bernstein E, Bunch J, Canner N, Lee M. Beyond the holacracy hype. Harv 
Bus Rev. 2016;94(7):8.

	16.	 Srinivasan M, Srivastava P, Iyer KN. Response strategy to environment 
context factors using a lean and agile approach: implications for firm 
performance. Eur Manag J. 2020;38(6):900–13. https://​doi.​org/​10.​1016/j.​
emj.​2020.​04.​003.

	17.	 Singh A, Singh IS. The study of alignment of business and information 
technology strategy in Indian banking sector. Indian J Res. 2013;2(1):84–8. 
https://​doi.​org/​10.​15373/​22501​991/​jan20​13/​32.

	18.	 Bhattacheryay S. Multinational enterprises motivational factors in capital-
izing emerging market opportunities and preparedness of India. J Finan-
cial Econ Policy. 12(4):609–40. https://​doi.​org/​10.​1108/​JFEP-​01-​2019-​0010.

	19.	 Cohen SG, Chang L, Ledford GE Jr. A hierarchical construct of self-
management leadership and its relationship to quality of work life and 
perceived work group effectiveness. Pers Psychol. 1997;50(2):275–308. 
https://​doi.​org/​10.​1111/j.​1744-​6570.​1997.​tb009​09.x.

	20.	 Gross-Gołacka E. Accelerating creation of self-managing (teal) organiza-
tions through diversity and inclusion. In: In self-management, entrepre-
neurial culture, and economy 4.0 2021 Nov 1. Routledge. p. 197–206. 
https://​doi.​org/​10.​4324/​97810​03213​048-​16.

https://doi.org/10.4324/9781315254227-39
https://doi.org/10.1016/j.ijnss.2021.03.003
https://doi.org/10.1186/s12939-018-0814-0
https://doi.org/10.4103/0973-1075.105683
https://doi.org/10.4103/0973-1075.105683
https://doi.org/10.1111/birt.12498
https://doi.org/10.1111/birt.12498
https://doi.org/10.9745/GHSP-D-15-00142
https://doi.org/10.9745/GHSP-D-15-00142
https://doi.org/10.1016/j.ijnurstu.2013.09.009
https://doi.org/10.4324/9781003157953
https://doi.org/10.1016/j.ihj.2015.07.003
https://doi.org/10.4103/jehp.jehp_1200_22
https://doi.org/10.4103/jehp.jehp_1200_22
https://doi.org/10.1177/2322093716657470
https://doi.org/10.1108/XJM-03-2021-0072
https://doi.org/10.1016/j.riob.2017.10.002
https://doi.org/10.2307/2392745
https://doi.org/10.1016/j.emj.2020.04.003
https://doi.org/10.1016/j.emj.2020.04.003
https://doi.org/10.15373/22501991/jan2013/32
https://doi.org/10.1108/JFEP-01-2019-0010
https://doi.org/10.1111/j.1744-6570.1997.tb00909.x
https://doi.org/10.4324/9781003213048-16


Page 24 of 25Malik and Shankar ﻿BMC Nursing          (2023) 22:477 

	21.	 Jiang L, Chen J. How Chinese enterprises effectively establish self-man-
agement team. Asian Soc Sci. 2011;7(2):136. https://​doi.​org/​10.​5539/​ass.​
v7n2p​136.

	22.	 Banner DK. Book review: reinventing organizations: a guide to creating 
organizations inspired by the next stage in human consciousness by 
Frederic Laloux. J Sustain Soc Change. 2016;8(1):7. https://​doi.​org/​10.​
5590/​JOSC.​2016.​08.1.​06.

	23.	 Stewart GL, Manz CC. Leadership for self-managing work teams: a typol-
ogy and integrative model. Hum Relat. 1995;48(7):747–70. https://​doi.​
org/​10.​1177/​00187​26795​04800​702.

	24.	 Hu J, Zhang Z, Jiang K, Chen W. Getting ahead, getting along, and getting 
prosocial: examining extraversion facets, peer reactions, and leadership 
emergence. J Appl Psychol. 2019;104(11):1369. https://​doi.​org/​10.​1037/​
apl00​00413.

	25.	 Charmaz K. Grounded theory as an emergent method. Handbook of 
Emerg Methods. 2008 22(155):172. Available from: http://​www.​sxf.​uevora.​
pt/​wp-​conte​nt/​uploa​ds/​2013/​03/​Charm​az_​2008-b.​pdf

	26.	 Glaser BG, Strauss AL. Theoretical sampling. In: In sociological methods 
2017 Jul 12. Routledge. p. 105–14. https://​doi.​org/​10.​4324/​97813​15129​
945-​10.

	27.	 Hallberg LR. The “core category” of grounded theory: making constant 
comparisons. Int J Qual Stud Health Well Being. 2006;1(3):141–8. https://​
doi.​org/​10.​1080/​17482​62060​08583​99.

	28.	 Dearnley C. A reflection on the use of semi-structured interviews. Nurse 
Res. 2005;13(1) https://​doi.​org/​10.​7748/​nr2005.​07.​13.1.​19.​c5997.

	29.	 Cheek J, Onslow M, Cream A. Beyond the divide: comparing and 
contrasting aspects of qualitative and quantitative research approaches. 
Adv Speech Language Pathol. 2004;6(3):147–52. https://​doi.​org/​10.​1080/​
14417​04041​23312​82995.

	30.	 Hermanowicz JC. The longitudinal qualitative interview. Qual Sociol. 
2013;36:189–208. https://​doi.​org/​10.​1007/​s11133-​013-​9247-7.

	31.	 Malik E. Buurtzorg Nederland: Explicating a Self-Management Homecare 
Model. In Academy of Management Proceedings 2023 (Vol. 2023, No. 
1, p. 10437). Briarcliff Manor, NY 10510: Academy of Management. doi: 
https://​doi.​org/​10.​5465/​AMPROC.​2023.​10437​abstr​act

	32.	 Foley G, Timonen V, Conlon C, O’Dare CE. Interviewing as a vehicle 
for theoretical sampling in grounded theory. Int J Qual Methods. 
2021;9(20):1609406920980957. https://​doi.​org/​10.​1177/​16094​06920​980957.

	33.	 Butler AE, Copnell B, Hall H. The development of theoretical sampling in 
practice. Collegian. 2018;25(5):561–6. https://​doi.​org/​10.​1016/j.​colegn.​
2018.​01.​002.

	34.	 Fusch P, Ness LR. Are we there yet? Data saturation in qualitative research. 
Available from: https://​schol​arwor​ks.​walde​nu.​edu/​facpu​bs/​455/

	35.	 Aldiabat KM, Le Navenec CL. Data saturation: the mysterious step in 
grounded theory methodology. Qual Rep. 2018;23(1):245–61. Available 
from: https://​nsuwo​rks.​nova.​edu/​cgi/​viewc​ontent.​cgi?​artic​le=​2994&​
conte​xt=​tqr

	36.	 Peters HC. A-methodological saturation: A grounded theory analysis. 
Couns Psychol. 2023;51(7):933–69. https://​doi.​org/​10.​1177/​00110​00023​
11797​06.

	37.	 Chen HY, Boore JR. Using a synthesised technique for grounded theory 
in nursing research. J Clin Nurs. 2009;18(16):2251–60. https://​doi.​org/​10.​
1111/j.​1365-​2702.​2008.​02684.x.

	38.	 Rieger KL. Discriminating among grounded theory approaches. Nurs Inq. 
2019;26(1):e12261. https://​doi.​org/​10.​1111/​nin.​12261.

	39.	 Charmaz K. Constructing grounded theory. Sage. 2014 Mar 19. Available 
from: https://​us.​sagep​ub.​com/​en-​us/​nam/​const​ructi​ng-​groun​ded-​
theory/​book2​35960

	40.	 Thornberg R, Charmaz K. Grounded theory and theoretical coding, vol. 
2014. The SAGE handbook of qualitative data analysis; 2014. p. 153–69. 
Available from: https://​metho​ds.​sagep​ub.​com/​book/​the-​sage-​handb​
ook-​of-​quali​tative-​data-​analy​sis/​n11.​xml

	41.	 Kendall J. Axial coding and the grounded theory controversy. West J Nurs 
Res. 1999;21(6):743–57. https://​doi.​org/​10.​1177/​01939​45999​02100​603.

	42.	 Dijkstra NE, Vervloet M, Sino CGM, Heerdink ER, Nelissen-Vrancken M, 
Bleijenberg N, et al. Home care Patients’ experiences with home care 
Nurses’ support in medication adherence. Patient Prefer Adherence. 
2021;15:1929–40. https://​doi.​org/​10.​2147/​PPA.​S3028​18.

	43.	 De Bruin J, Doodkorte R, Sinervo T, Clemens T. The implementation and 
outcomes of self-managing teams in elderly care: a scoping review. J 
Nurs Manag. 2022;30(8):4549–59. https://​doi.​org/​10.​1111/​jonm.​13836.

	44.	 Otter CE, Keers JC, Reker C, Smit J, Schoonhoven L, de Man-van Ginkel JM. 
How nurses support self-management of hospitalized patients through 
verbal communication: a qualitative study. BMC Nurs. 2022;21(1):1–1. 
https://​doi.​org/​10.​1186/​s12912-​022-​01099-3.

	45.	 Brenne BA, Hedlund M, Ingstad K. Exploring home-based care nurses’ 
mindset for nursing practices: a phenomenological study. BMC Nurs. 
2022;21(1):291. https://​doi.​org/​10.​1186/​s12912-​022-​01068-w.

	46.	 Ruíz-Fernández MD, Fernández-Medina IM, Gálvez Ramírez F, Granero-
Molina J, Fernández-Sola C, Hernández-Padilla JM. Experiences of Home 
Care Nurses During the COVID-19 Pandemic. Nurs Res. 2022;71(2):111–8. 
https://​doi.​org/​10.​1097/​NNR.​00000​00000​000566.

	47.	 Firouzkouhi M, Abdollahimohammad A, Rezaie-Kheikhaie K, Mortazavi H, 
Farzi J, Masinaienezhad N, et al. Nurses’ caring experiences in COVID-19 
pandemic: a systematic review of qualitative research. Health Sci Rev 
(Oxf ). 2022;3:100030. https://​doi.​org/​10.​1016/j.​hsr.​2022.​100030.

	48.	 Facione PA, Facione NC, Riegel F, Martini JG, Crossetti MD. Holistic 
critical thinking in times of COVID-19 pandemic: unveiling fundamen-
tal skills to clinical nursing practice. Revista Gaúcha de Enfermagem. 
2021;42:e20210235. https://​doi.​org/​10.​1590/​1983-​1447.​2021.​20210​235.

	49.	 Rezayi S, Amanollahi A, Shahmoradi L, Rezaei N, Katigari MR, Zolfaghari 
M, et al. Effects of technology-based educational tools on nursing 
learning outcomes in intensive care units: a systematic review and 
meta-analysis. BMC Med Educ. 2022;22(1):835. https://​doi.​org/​10.​1186/​
s12909-​022-​03810-z.

	50.	 Falaki M, Ahmadinejad M, Razban F, Najafipour MA, Asadi N. The effect of 
learning management system on ICU nurses’ sustained learning about 
safe blood transfusion: a quasi-experimental study. Health Sci Rep. 
2022;5(4):e629. https://​doi.​org/​10.​1002/​hsr2.​629.

	51.	 Mohamed FR. Relationship among job involvement, job enrichment, 
organizational commitment and job satisfaction of nurses. Assiut scien-
tific. Nursing J. 2015;3(5.0):120–8. https://​doi.​org/​10.​21608/​ASNJ.​2015.​
182450.

	52.	 Maurits EEM, de Veer AJE, Groenewegen PP, Francke AL. Home-care nurs-
ing staff in self-directed teams are more satisfied with their job and feel 
they have more autonomy over patient care: a nationwide survey. J Adv 
Nurs. 2017;73(10):2430–40. https://​doi.​org/​10.​1111/​jan.​13298.

	53.	 Larsson R, Erlingsdóttir G, Persson J, Rydenfält C. Teamwork in home 
care nursing: a scoping literature review. Health Soc Care Community. 
2022;30(6):e3309–27. https://​doi.​org/​10.​1111/​hsc.​13910.

	54.	 Neergård GB. Entrepreneurial nurses in the literature: a systematic litera-
ture review. J Nurs Manag. 2021;29(5):905–15. https://​doi.​org/​10.​1111/​
jonm.​13210.

	55.	 Copelli FHDS, Erdmann AL, Santos JLGD. Entrepreneurship in Nursing: an 
integrative literature review. Rev Bras Enferm. 2019;72(suppl 1):289–98. 
https://​doi.​org/​10.​1590/​0034-​7167-​2017-​0523.

	56.	 Jackson C, McBride T, Manley K, Dewar B, Young B, Ryan A, et al. Strength-
ening nursing, midwifery and allied health professional leadership in 
the UK–a realist evaluation. Leadersh Health Serv. 2021;34(4):392–453. 
https://​doi.​org/​10.​1108/​LHS-​11-​2020-​0097.

	57.	 Tomey AM. Nursing leadership and management effects work environ-
ments. J Nurs Manag. 2009;17(1):15–25. https://​doi.​org/​10.​1111/j.​1365-​
2834.​2008.​00963.x.

	58.	 Macphee M, Skelton-Green J, Bouthillette F, Suryaprakash N. An empow-
erment framework for nursing leadership development: supporting 
evidence. J Adv Nurs. 2012;68(1):159–69. https://​doi.​org/​10.​1111/j.​1365-​
2648.​2011.​05746.x.

	59.	 Gea-Caballero V, Marín-Maicas P, Sufrate-Sorzano T, Di Nitto M, Rozen-
sztrauch A, Juárez-Vela R. Nursing, commitment, and leadership: more 
nurses for a better health care model-be a nurse to be a leader. Int J 
Environ Res Public Health. 2022;19(10):6223. https://​doi.​org/​10.​3390/​ijerp​
h1910​6223.

	60.	 Molina-Mula J, Gallo-Estrada J. Impact of nurse-patient relationship on 
quality of care and patient autonomy in decision-making. Int J Environ Res 
Public Health. 2020;17(3):835. https://​doi.​org/​10.​3390/​ijerp​h1703​0835.

	61.	 Dinç L, Gastmans C. Trust in nurse-patient relationships: a literature 
review. Nurs Ethics. 2013;20(5):501–16. https://​doi.​org/​10.​1177/​09697​
33012​468463.

	62.	 Kwame A, Petrucka PM. A literature-based study of patient-centered care 
and communication in nurse-patient interactions: barriers, facilitators, 
and the way forward. BMC Nurs. 2021;20(1) https://​doi.​org/​10.​1186/​
s12912-​021-​00684-2.

https://doi.org/10.5539/ass.v7n2p136
https://doi.org/10.5539/ass.v7n2p136
https://doi.org/10.5590/JOSC.2016.08.1.06
https://doi.org/10.5590/JOSC.2016.08.1.06
https://doi.org/10.1177/001872679504800702
https://doi.org/10.1177/001872679504800702
https://doi.org/10.1037/apl0000413
https://doi.org/10.1037/apl0000413
http://www.sxf.uevora.pt/wp-content/uploads/2013/03/Charmaz_2008-b.pdf
http://www.sxf.uevora.pt/wp-content/uploads/2013/03/Charmaz_2008-b.pdf
https://doi.org/10.4324/9781315129945-10
https://doi.org/10.4324/9781315129945-10
https://doi.org/10.1080/17482620600858399
https://doi.org/10.1080/17482620600858399
https://doi.org/10.7748/nr2005.07.13.1.19.c5997
https://doi.org/10.1080/14417040412331282995
https://doi.org/10.1080/14417040412331282995
https://doi.org/10.1007/s11133-013-9247-7
https://doi.org/10.5465/AMPROC.2023.10437abstract
https://doi.org/10.1177/1609406920980957
https://doi.org/10.1016/j.colegn.2018.01.002
https://doi.org/10.1016/j.colegn.2018.01.002
https://scholarworks.waldenu.edu/facpubs/455/
https://nsuworks.nova.edu/cgi/viewcontent.cgi?article=2994&context=tqr
https://nsuworks.nova.edu/cgi/viewcontent.cgi?article=2994&context=tqr
https://doi.org/10.1177/00110000231179706
https://doi.org/10.1177/00110000231179706
https://doi.org/10.1111/j.1365-2702.2008.02684.x
https://doi.org/10.1111/j.1365-2702.2008.02684.x
https://doi.org/10.1111/nin.12261
https://us.sagepub.com/en-us/nam/constructing-grounded-theory/book235960
https://us.sagepub.com/en-us/nam/constructing-grounded-theory/book235960
https://methods.sagepub.com/book/the-sage-handbook-of-qualitative-data-analysis/n11.xml
https://methods.sagepub.com/book/the-sage-handbook-of-qualitative-data-analysis/n11.xml
https://doi.org/10.1177/019394599902100603
https://doi.org/10.2147/PPA.S302818
https://doi.org/10.1111/jonm.13836
https://doi.org/10.1186/s12912-022-01099-3
https://doi.org/10.1186/s12912-022-01068-w
https://doi.org/10.1097/NNR.0000000000000566
https://doi.org/10.1016/j.hsr.2022.100030
https://doi.org/10.1590/1983-1447.2021.20210235
https://doi.org/10.1186/s12909-022-03810-z
https://doi.org/10.1186/s12909-022-03810-z
https://doi.org/10.1002/hsr2.629
https://doi.org/10.21608/ASNJ.2015.182450
https://doi.org/10.21608/ASNJ.2015.182450
https://doi.org/10.1111/jan.13298
https://doi.org/10.1111/hsc.13910
https://doi.org/10.1111/jonm.13210
https://doi.org/10.1111/jonm.13210
https://doi.org/10.1590/0034-7167-2017-0523
https://doi.org/10.1108/LHS-11-2020-0097
https://doi.org/10.1111/j.1365-2834.2008.00963.x
https://doi.org/10.1111/j.1365-2834.2008.00963.x
https://doi.org/10.1111/j.1365-2648.2011.05746.x
https://doi.org/10.1111/j.1365-2648.2011.05746.x
https://doi.org/10.3390/ijerph19106223
https://doi.org/10.3390/ijerph19106223
https://doi.org/10.3390/ijerph17030835
https://doi.org/10.1177/0969733012468463
https://doi.org/10.1177/0969733012468463
https://doi.org/10.1186/s12912-021-00684-2
https://doi.org/10.1186/s12912-021-00684-2


Page 25 of 25Malik and Shankar ﻿BMC Nursing          (2023) 22:477 	

•
 
fast, convenient online submission

 •
  

thorough peer review by experienced researchers in your field

• 
 
rapid publication on acceptance

• 
 
support for research data, including large and complex data types

•
  

gold Open Access which fosters wider collaboration and increased citations 

 
maximum visibility for your research: over 100M website views per year •

  At BMC, research is always in progress.

Learn more biomedcentral.com/submissions

Ready to submit your researchReady to submit your research  ?  Choose BMC and benefit from: ?  Choose BMC and benefit from: 

	63.	 Rasiah S, Jaafar S, Yusof S, Ponnudurai G, Chung KP, Amirthalingam 
SD. Protocol: a study of the nature and level of trust between patients 
and healthcare providers, its dimensions and determinants: a scoping 
review protocol. BMJ Open. 2020;10(1) https://​doi.​org/​10.​1136/​bmjop​
en-​2018-​028061.

	64.	 Chaudhuri S, Hirudayaraj M, Ardichvili A. Borrow or grow: an overview of 
talent development/management practices in Indian IT organizations. 
Adv Dev Hum Resour. 2018;20(4):460–78. https://​doi.​org/​10.​1177/​15234​
22318​803345.

Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in pub-
lished maps and institutional affiliations.

https://doi.org/10.1136/bmjopen-2018-028061
https://doi.org/10.1136/bmjopen-2018-028061
https://doi.org/10.1177/1523422318803345
https://doi.org/10.1177/1523422318803345

	Empowering nurses: exploring self-managed organizations in Indian healthcare
	Abstract 
	Background 
	Method 
	Results 
	Conclusion 

	Background
	Nursing sector and challenges in India
	Hierarchy as a Barrier in Nursing
	Functional barriers
	Perceptional barriers
	High turnover rates

	Self-management in organizations (SMOs)
	Problems faced by the SMOs and the current scenario

	Knowledge gap
	Research questions
	Research aim
	Significance of the study
	Method
	Study design

	Research setting
	Buurtzorg Edugreen

	Participants
	Interview guide
	Data collection
	Data analysis
	Techniques used by authors to enhance trustworthiness
	Integration of member checking and Audit Trail
	Triangulation of data

	Results
	Insightfulness
	Freedom to experience meaning and purpose in work and at the workplace
	Expansive nursing intelligence


	Enhancing nursing experience through job enrichment
	Assisting in supplementary jobs
	Rotating team duties
	Small team size

	Autonomy-enabled intrapreneurship
	Protecting and expanding the organizational ecosystem
	Safeguarding and fostering freedom parallel to safeguards
	Leadership in nursing

	Patient trust and support
	Discussion
	Conclusion
	Limitations
	Anchor 46
	Acknowledgments
	References


