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Following publication of the original article [1], the 
authors reported errors in references 22, 31 and 57. They 
need to be updated.

The original version was:
22. Sir de Sul LP. Translation and validation of the antici-
pated turnover scale for the Portuguese Cultural Context. 
Nurs Open. 2020;7(5):1475–81. https://doi.org/10.1002/
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The original article [1] has been corrected.
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