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Abstract 

Background and aim  Effective support given by a midwife during labor and childbirth is associated with numerous 
positive outcomes. Yet the delivery of such support can be hindered by negative workplace cultures. The purpose of 
the current study was to examine the relationship between attitude and self-efficacy of labor support and labor sup‑
portive behaviors from the perspectives of midwives working in Iran.

Methods  Midwives (n = 213) employed in the labor wards of selected hospitals in an urban area of Iran participated 
in this cross-sectional study. Participants were recruited via convenience sampling from December 2016 to Septem‑
ber 2017. The data were collected using a personal characteristics tool, the Labor Support Questionnaire, the Self-
efficacy Labor Support Scale, and attitudes toward the Labor Support Questionnaire. Descriptive statistics along with 
multiple linear regression was used for data analysis.

Results  Participants had a supportive behavior score of 74.98 for mean (SD ± 13.39). The informational support 
dimension had the highest reported score of the supportive behaviors, whereas the tangible support dimension had 
the lowest score. The mean scores of attitude and self-efficacy toward labor support were 24.79 (SD ± 4.14) and 79.83 
(SD ± 13.82). There were also statistically significant correlations between attitude and self-efficacy, and labor support 
behaviors and its dimensions. Multiple linear regression analysis results indicated that interests in occupation, attitude, 
and self-efficacy were predictors of labor supportive behaviors.

Conclusion  Midwives’ level of interest in the profession, attitude, and self-efficacy of labor support were significantly 
associated with labor support behaviors. Thus midwives’ interest in their profession, along with their attitudes and self-
efficacy could usefully be developed to enhance their supportive behaviors during labor.
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Introduction
The words "labor support" refer to supporting behaviors 
and ongoing non-pharmacological care to women dur-
ing the labor process [1]. Such support includes physical 
touch, massage, showers, cold or warm compressions, 
continual follow-up, reassurance, encouragement, infor-
mational support, and non-pharmacologic recommenda-
tions [1, 2]. Particularly in the hospital setting, support 
should be provided by doulas or midwives due to the 
separation from the more familiar home environment [2, 
3]. Yet in some low-income countries including Iran, a 
spouse may not be permitted in the birthing room and as 
such, support by the midwife becomes more important 
during labor and childbirth [4].

Outcomes related to increased support during labor in 
primiparous women can include increased labor progres-
sion, along with reduced rates of cesarean section, use of 
ephedrine anesthetic, and synthetic oxytocin [4–6]. In 
contrast, poor support during labor and birth can result 
in increased postpartum mental and psychological ill 
health, depression, post-traumatic stress disorder, and 
poorer experiences [7, 4]. Nevertheless, studies of this 
nature remain largely absent in the context of Iran, where 
birthing rooms remain crowded with little or no labor 
support provided [8].

There are many factors, both individual and organi-
zational which influence the provision of labor support 
behavior by midwives. For example, in a study by Elma-
shad et  al. (2018), the facilitation of evidence-based 
decision making and effective pain management were 
identified as effective factors in labor support [9]. In 
another study, demographic characteristics such as age, 
education and work experience of midwives and in other 
studies have also emphasized the authority of midwives 
in providing labor support effectively [1, 10–12]. There-
fore, it will be important to examine a variety of midwives 
characteristics in relation to the provision of labor sup-
port. In addition, the workplace cultures apparent in the 
birthing environment [12], and relationships with physi-
cians [10–13] have also been found to influence the effec-
tiveness of profession labor support (PLS). For example, 
birth workers have frequently reported how certain 
behaviors of physicians (e.g., offering epidural analgesia 
and augmenting and monitoring labor) have limited their 
ability to provide the most effective care and support in 
labor [10, 12, 13]. Therefore, midwives’ clinical environ-
ment will also be an important characteristic to consider 
in examining labor support. Lack of awareness in rela-
tion to the benefits of labor support and poor attitudes 
toward the provision of labor support by midwives may 
also affect the supportive behavior of midwives [2, 14]. 
Furthermore, subjective norms such as the provision of 
supportive behaviors being valued from the point of view 

of others [15], self-efficacy [14, 16], midwives’ approaches 
to performing labor support [14–16] could also influence 
the effectiveness of any labor support given. Neverthe-
less, as few studies of this nature are conducted in Iran, 
it is not yet known which factors may affect the provision 
of labor support for those birthing in Iran.

According to Social Cognitive Theory, one’s behavior 
is understood to be determined by four factors: goals, 
outcome expectancies, self-efficacy, and socio-structural 
variables [17]. Attitudes and self-efficacy are both also 
individual factors of particular importance in influenc-
ing the provision of support and can improve midwives’ 
supportive behaviors [16]. As midwifery care is centered 
around the giving of support, and the midwifery profes-
sion itself requires self-efficacy in order to provide sup-
port during labor, midwives who have higher levels of 
self-efficacy are known to provide more effective and 
frequent support [18]. Indeed, moderate levels of sup-
portive behaviors (M = 3.04, SD = 0.33, range = 0–5), 
positive relationships with attitude, self-efficacy, and 
work experience have been found to be significantly 
related to professional labor support behaviors elsewhere 
[16]. One’s own personal birth experience can also be 
positively correlated with attitudes about and intent to 
provide PLS [19], along with age and length of experience 
[1, 12]. Furthermore, good knowledge in relation to pain 
relief in labor and working at private primary hospitals 
have also been found to be statistically significant in rela-
tion to favorable attitudes and clinical practice [20, 21]. 
Other factors associated with the low levels of supportive 
behavior provided by midwives for women in labor relate 
to their workload and shift length [14, 18]. Significantly, 
the results of some Iranian studies have identified dissat-
isfaction in relation to the informational and emotional 
support received during labor and after childbirth [22]. 
However, other studies indicated a good level of support 
during labor [23]. This suggests a level of incongruence 
within the literature on this issue and identified a need 
for further study in this area. The care model provided 
in Iran is different from other countries. Although mid-
wifery has been defined as an independent profession 
in Iran [24], no independent professional mechanisms 
have been considered for it. Therefore, in the healthcare 
system, perinatal care is predominantly isolated and 
managed with a biomedical approach. Indeed, perinatal 
care is often provided by midwives, yet it is often led by 
gynaecologists and/or obstetricians [25]. This can lead to 
the unnecessary medicalization of childbirth and inhibit 
midwives’ role in providing support. In most Iranian hos-
pitals, and particularly government hospitals, spouses are 
not permitted to attend births. Instead, several female 
relatives are simultaneously present due to cultural and 
religious restrictions. Since the midwife is required to 
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provide effective labor support in this context, it will be 
important to identify how support during labor is pro-
vided and it’s affecting factors from midwives’ perspec-
tive. Considering the above, the aims of the current study 
were to determine the attitudes, self-efficacy during labor 
support and supportive behaviors from the perspectives 
of midwives employed in hospitals in an urban area of 
Iran and to explore the relationship between participants’ 
socio-demographic characteristics, attitude and self-effi-
cacy during labor support and supportive behaviors from 
the perspectives of midwives employed in hospitals in an 
urban area of Iran.

Theoretical framework
We applied the Social Cognitive Theory of Bandura 
(1986), and evidence from the literature as a conceptual 
framework for this study. Bandura’s theory addresses the 
dynamic relationship between individuals, the environ-
ment, and behavior. The view of the two-sided deter-
minism theory creates personal factors in the form of 
cognitive, affective and biological behavior, and behavior 
and environmental effects that lead to a mutual interac-
tion. The concept of work experience in health care was 
also included, as proposed by the literature [1, 16, 17].

Self-efficacy refers to beliefs about an individual’s ability 
to perform a particular task or action. Experience allows 
the midwife to understand what is happening and how to 
react. This trust or belief in one’s capabilities represents 
optimal self-efficacy as a component of the Social Cogni-
tive Theory [16, 26, 27]. According to Bandura (1986), the 
behavior of individuals is influenced by what they think 
or believe, and how they feel. To facilitate the protection 
of supportive workers, it will be essential to understand 
their attitudes toward support work. Ultimately, the 
conceptual theory drawn upon within the present study 
is influenced by social cognitive theory, and relates to a 
dynamic relationship between individuals, their environ-
ment, and behavior [17].

Methods
Participants and settings
This was a cross-sectional study involving midwives 
employed in 15 labor wards of 15 governmental (refer-
ral or non-referral) hospitals in an urban area of Tehran 
Province, Iran. Hospital sites were selected using con-
venience sampling. Due to limitations in access to hos-
pitals, it was not possible to randomly select them. The 
sample size was calculated to be 200 according to the for-
mula, taking into consideration the 95% confidence level, 
an 80% power calculation, and by assuming a correlation 
of 0.2 between attitude and self-efficacy of labor support 
and supportive behaviors in labor.

Convenience sampling was used to recruit partici-
pants from December 2016 to September 2017 until the 
required sample size was reached. In this process, the 
primary researcher invited the midwives working in the 
15 labor wards who met the inclusion criteria to com-
plete the questionnaires once participant information 
and informed consent had been given. Inclusion crite-
ria comprised at least six months of work experience in 
labor ward. Participants who did not complete over 90% 
of responses were excluded from the study.

Data collection and instruments
The data collection tools consisted of a personal charac-
teristics tool, the attitudes toward Labor Support Ques-
tionnaire, the Self-efficacy Labor Support Scale, and the 
Labor Support Questionnaire. The data was collected by 
a single researcher (K.H) and participants completed the 
entire questionnaire just once.

The attitudes toward Labor Support Questionnaire 
consisted of four questions, with answers recorded via a 
seven-point Likert scale. Scores for this tool range from 7 
to 28 where a lower score is indicative of a more negative 
attitude and higher score is indicative of a more positive 
attitude [14]. The Self-efficacy Labor Support Scale con-
sisted of 14 questions, with answers again recorded via 
a seven-option Likert scale with scores ranging from 14 
to 98, indicating either negative or positive self-efficacy, 
respectively [18]. The Labor Support Questionnaire con-
tained 27 items, with answers recorded again via a six-
option Likert with score classifications of weak (0–44), 
middle (45–89), and good (90–135) [28, 29].

After obtaining consent from the designers, the tools 
were considered for backward-forward translation and 
cultural adaptation. The translation of the scales from 
the original language to Farsi was done by two professors 
familiar with English and medical texts. Back translation 
was also done with the help of two other people with the 
same characteristics. Face validity was undertaken by 
ten midwives following translation. To check the content 
validity, ten experts proficient in the subject of research 
and instrument design were requested to provide their 
corrective views on the scale.

In order to confirm the construct validity, confirmatory 
factor analysis was performed. In order to perform con-
firmatory factor analysis, sampling was done on quali-
fied midwives (n = 213). The fit indices examined in both 
tools include χ2 /df less than 5, Root Mean Square Error 
of Approximation (RMSEA) less than 0.08, as well as 
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goodness of fit index (GFI), comparative fit index (CFI), 
adjusted goodness of fit index (AGFI), normalized fit 
index (NFI) and non-normalized fit index (NNFI) greater 
than 0.9 were considered favorable [30]. Based on this 
model, standardized factor loadings above 0.3 are consid-
ered moderate to strong factor loading [31]. In general, 
all the model fit indices provided in tools had good fit 
and confirmed the assumed model in tools.

In order to confirm the reliability of the tools, internal 
consistency and temporal stability was measured. The 
internal consistency of the Self-efficacy Labor Support 
Scale, the Labor Support Questionnaire, and attitude 
toward labor support was confirmed with Cronbach’s 
alpha of 0.93, 0.96, and 0.90, respectively, by sampling 30 
midwives. To check the time stability of the scales, the 
test–retest approach was used. Midwives (n = 30) with at 
least six months experience of providing labor care were 
selected. Each person completed the tools two weeks 
apart. The temporal stability of tools was confirmed with 
the Spearman coefficient of 0.72, 0.71, and 0.69. More 
details about each of the tools are given in the related 
published articles [32, 33].

Data analysis
Data analysis was performed using SPSS software v. 21. 
Descriptive and inferential statistics were used to make 
sense of the data collected. To compare the attitude and 
self-efficacy of labor support behaviors (quantitative vari-
ables) among personal characteristics variables (categori-
cal variables), an independent t- test and ANOVA were 
used. Pearson’s correlation coefficient test was used to 
determine the relationship between the attitude and self-
efficacy of labor support behaviors with personal char-
acteristics variables that were considered quantitative 
variables.

In order to assess the effect of each independent vari-
able on labor support behavior, we entered all variables 
that had a p-value < 0.05 into a multiple linear regres-
sion analysis by using a backward strategy. Regression 
assumptions which included normal data distribution, 
homogeneity of residue changes, linear distribution of 
outliers were investigated prior to assessment of multi-
variate analysis. Differences were considered significant 
at P < 0.05, whereas differences between 0.05–0.10 were 
considered to be close to significant.

Ethical considerations
The Ethics Committee of Iran University of Medical Sci-
ences (IR.IUMS.FMD.1396.9511373005), Tehran, Iran 
approved current study protocol. Written informed con-
sent was obtained from the participants after they were 
completely informed of the study purpose and proce-
dures. All participants were assured of the confidentiality 

of their information. The questionnaires were completed 
by the participants.

Results
A total of 227 midwives who met the inclusion crite-
ria agreed to participate in current study, 213 of whom 
completed the questionnaire for an effective response 
rate of 93.83% (213/227) (Supplementary Table  1). The 
mean age of participants was 32.64 (SD ± 9.4) years. 
Most participants (77.5%) had been educated in govern-
mental university. The education level of 87.3% (n = 186) 
participants measured to be Bachelor of Science (BSc 
level). Over half, 57.5% (n = 123) of participants had less 
than 5 years of work experience in labor wards (Table 1). 
Results presented in Table  2 demonstrate that the atti-
tude toward support in labor was 94.8% higher than the 
median value of 16. The midwives’ self-efficacy labor 

Table 1  Participants’ socio-demographic characteristics

Personal Characteristics Number (%)

Age (Year)

   ≤ 29 106 (49.8)

  30 – 39 57 (26.7)

  40 – 49 34 (16)

   ≥ 50 16 (7.5)

Type of university of education

  Governmental university 165 (77.5)

  Non-governmental university 48 (22.5)

Education level

  Associate’s degree 7 (3.3)

  Bachelor of Science 186 (87.3)

  Master of Science 20 (9.4)

Work experience in labor ward

   < 5 123 (57.7)

  5 – 10 39 (18.3)

  10 – 15 12 (5.7)

  15 – 20 10 (4.7)

   > 20 29 (13.6)

Interest in the profession

  Very much 68 (31.9)

  Much 84 (39.4)

  Medium 49 (23)

  Little 5 (2.4)

  Very little 7 (3.3)

Marital status

  Single 90 (42.2)

  Married 118 (55.4)

  Divorced and widowed 5 (2.4)

Type of hospital

  Educational hospitals 102 (47.9)

  Non-educational hospitals 111 (52.1)
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support was 96.2% above the median value of 49. In rela-
tion to labor support behavior, 73.7% of the midwives had 
a good level of supportive behaviors (90–135). The mean 
score of supportive behaviors was 100.99 and 95.8% of 
midwives had labor support behaviors above the median 
value of 67.

In terms of supportive behaviors during labor and their 
dimensions, the midwives reported labor support behav-
iors of 74.80 (SD ± 13.39). The highest scores related to 
the informational support dimension (Mean = 79.62 
and SD = 17.13) and the lowest for the tangible support 
dimension (Mean = 65.88 and SD = 16.69). There were 
statistically significant correlations between attitude and 
self-efficacy, and labor support behaviors and its dimen-
sions (Table 3) (Fig. 1 and 2).

Age, education level, work experience, length of work 
experience in a labor ward, type of hospital, and marital 
status had no statistically significant relationships with 
labor support behaviors. Conversely, the type of univer-
sity attended (p = 0.038), and interest in the profession 
(p = 0.004) had statistically significant relationships with 
labor support behaviors (Table  4). We introduced these 
four variables (type of university during education, inter-
est in the profession, attitude, and self-efficacy) into a 
multiple regression model analysis using a backward 
strategy. Of these four variables, the degree of interest in 
the profession, attitude, and self-efficacy remained in the 

model. Participants who had medium and much inter-
est in the profession scored 7.42 and 7.005 fewer units in 
relation to the labor support behaviors than participants 
who had much interest in the profession. For one score 
increase in the attitude and self-efficacy, the score of the 
labor support behaviors increased by 0.50 and 0.47 units, 
respectively. Accordingly, 23% of changes in labor sup-
port behaviors were justified by the degree of interest in 
the profession, attitude, and self-efficacy (Table 5).

Discussion
The current study examined the attitudes, self-efficacy 
during labor support and supportive behaviors from 
the perspectives of midwives employed in hospitals in 
an urban area of Iran. It also explored the relationship 
between their socio-demographic characteristics, atti-
tude and self-efficacy during labor support and perceived 
supportive behaviors. In the present study, the mean 
score of support behaviors was 74.80 (SD ± 13.39). The 
dimensions of labor support behaviors indicated that 
informational support and tangible support had the high-
est and lowest mean scores, respectively. Interest in the 
profession, attitude, and self-efficacy of labor support 
were predictors of labor support behaviors in Iranian 
midwives.

Regarding the self-efficacy score of labor support, the 
findings of the research showed that the self-efficacy of 

Table 2  Attitude and self-efficacy of labor support

Variable Median Number (%) Mean Std. deviation Minimum Maximum Median

Attitude toward labor support (Range: 4–28) Median and lower (4–16) 11(5.2) 24.79 4.14 5 28 16

Above the Median (17–28) 202 (94.8)

Self-efficacy of labor support (Range: 14–98) Median and lower (14–49) 8 (3.8) 79.83 13.82 37 98 49

Above the Median (50–98) 205 (96.2)

Labor Support
Behavior (Range: 0–135)

Median and lower (0–67) 9 (4.2) 100.99 18.08 34 135 67

Table 3  The correlation of labor support behaviors, attitude and self-efficacy

a Labor Support Behavior
b The scores are based on the 100 (Range of scores 0–100. with 0 = Weak, 100 = well)
* P value < 0.05 was considered significant and $r is Pearson correlation coefficient

Dimensions of LSBa bMean €SD Min Max Attitude Self-efficacy

$r *p $r *p

Informational support 79.64 17.13 20 100 0.21 0.002 0.29  < 0.001

Tangible support 65.88 16.69 23.33 100 0.35  < 0.001 0.43  < 0.001

Advocacy 75.14 15.23 16 100 0.15 0.02 0.40  < 0.001

Emotional 77.6 13.88 24.62 100 0.31  < 0.001 0.40  < 0.001

Total 74.8 13.39 25.19 100 0.3  < 0.001 0.44  < 0.001
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Fig. 1  Correlation between self-efficacy of labor support and labor support behavior

Fig. 2  Correlation between attitude and labor support behavior
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labor support was 96.2% higher than the average (49). 
The mean and standard deviation of the self-efficacy 
scores for labor support were 79.83 and 13.82 respec-
tively, which indicated high self-efficacy in participants. 
To compare these results with existing literature, the 
mean and standard deviation of the self-efficacy of labor 
support in the study of HOA (2015) were 63.65 and 
11.49 respectively, indicating the average self-efficacy of 
nurses regarding labor support [16]. In another study, the 
mean score of self-efficacy of labor support was reported 
as 30.28, which was close to the mean score of the tool 
[30, 34]. These results did not match the findings of the 
present study. Such differences could be due to the fact 
that in Iran, midwives are required to undergo a training 
course on providing effective support during labor, which 
is known to improve self-efficacy in midwives [35].

In relation to determining the score of labor supportive 
behaviors in midwives, the average overall score of labor 
supportive behavior was 74.80 (range 0–100). The most 
support was in the field of information and the least sup-
port was related to the tangible dimension. In another 
study, where the measurement tool was similar to the 
current research tool, the average overall score of the 
supportive behavior of labor was 3.04 (range 0–5) [16]. 
The results of these two studies are consistent. Similarly, 
the emotional dimension had the highest score, and tan-
gible support had the lowest score, which was consist-
ent with the findings of our research in that the lowest 
score was related to the tangible dimension. Moreover, 
the mean and standard deviation of the score of the labor 
supportive behavior elsewhere was found to be 4.54 and 
0.40 (range 0–5), respectively [36]. The results of the 
present study were consistent with the findings of this 
research in terms of the high overall score of labor sup-
port behavior. Yet in terms of dimensions, the results 
of this study did not match our own, as the information 

Table 4  The relationship of midwives’ individual characteristics 
with the labor support behaviors

n (%) Mean SD P value
Age (Year)

  ≤ 29 106 (49.8) 100.3 18.9 0.75

  30 – 39 57 (26.7) 102 18.22

  40 – 49 34 (16) 100.02 16.80

   ≥ 50 16 (7.5) 103.93 15.62

Type of university during education

  Governmental university 165 (77.5) 99.6 17.8 0.038
  Non-governmental university 48 (22.5) 105.75 18.44

Education level

  Associate’s degree and Bach‑
elor of Science

193 (90.6) 102.21 18.64 0.52

  Master of Science 20 (9.4) 98.5 14.05

Work experience in labor ward (Year)

   < 5 123 (57.7) 100.51 19.3 0.95

  5 – 10 39 (18.3) 102.33 15.35

  10 – 15 12 (5.7) 100.41 20.7

  15 – 20 10 (4.7) 104.1 18.16

   > 20 29 (13.6) 100.4 15.85

Interest in the profession

  Very much 68 (31.9) 107.5 16.22 0.004
  Much 84 (39.4) 98.73 18.4

  Medium 49 (23) 96.57 16.73

  Little and very little 12 (5.7) 98 23.18

Marital status

  Single 90 (42.2) 100.27 18.8 0.702

  Married 118 (55.4) 101.25 17.76

  Divorced and Widowed 5 (2.4) 100.14 17.8

Type of hospital

  Educational hospitals 102 (47.9) 100.44 19.2 0.67

  Non-educational hospitals 111 (52.1) 101.5 17.1

Table 5  Multiple linear regression analysis

‡ P value < 0.05 and P value = 0.05–0.10 were considered significant and close to significant respectively
a Confidence Interval, Adjusted R Square = 0.23, R Square = 0.25, R = 0.50

 Variable B Beta (aCI 95%) t ‡P value
Interest in the profession

  Very much (reference) 0 - - -

  Much -7.005 - 0.19 (-12.13 up to -1.87) -2.69 0.01
  Medium -7.42 -0.17 (-13.35 up to -1.5) -2.47 0.01
  Little and very little -7.73 -0.09 (-17.56 up to 2.09) -1.55 0.12

Type of university during education

  Non-governmental university 0 - - -

  Governmental university -3.60 -0.08 (-8.79 up to 1.57) -1.37 0.2

 Attitude 0.50 0.11 (-0.08 up to 1.08) 1.69 0.1

 Self-efficacy 0.47 0.36 (0.30 up to 0.65) 5.39 0.001
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dimension had the highest score, and the tangible dimen-
sion had the lowest score. Such inconsistencies may be 
due to Iranian midwives’ excessive responsibilities and 
workloads, which can prevent the provision of effec-
tive support [37, 38]. Similarly, different cultural condi-
tions governing the societies, the number of assessed 
samples and the dispersion of the sampling centers may 
also explain inconsistencies in this area. In HOA’s (2015) 
study, the tangible support dimensions scored lower [16], 
in line with the results of the current study and indicative 
of a lower mean score for the tangible support dimen-
sion. The reason for this low score is suggested to be due 
to the use of advanced technologies (monitoring of the 
fetal heart, use of oxytocin, etc.) before epidural anesthe-
sia [14, 16]. Other differences in findings may be due to 
the use of different measurement tools and sampling [23]. 
Yet other studies highlight a congruence of findings in 
line with ours [14, 15, 36].

The results presented here are not surprising given 
that individuals’ behavior is affected by their emotional 
state and/or significant events, beliefs and anticipated 
consequences [39]. In this sense our findings contrib-
ute to understandings in relation to the Social Cognitive 
Theory [17]. To change poor labor support practices, 
beliefs regarding the benefits of supportive care must be 
changed [18, 40–42]. As such, evidence-based promo-
tion of the benefits of effective support during labor may 
influence attitudes and in turn, promote improved prac-
tice in this area.

In determining the relationship between labor sup-
port self-efficacy and labor support behaviors, our find-
ings demonstrated a positive and significant correlation 
between these two variables, consistent with the findings 
of [18, 36]. This relationship was again congruent with 
our theoretical perspective, which suggests that individu-
als with high sense of self-efficacy will enhances strong 
commitment to specific behavior [17]. This study’s find-
ing was also coincides with those of previous studies 
identifying a positive relationship between self-efficacy 
and health-promoting behavior [43], along with self-effi-
cacy and the application of evidence- based practice [44, 
45].

Our findings are consistent with those of Vasegh 
Rahimparvar et al. (2012) regarding the absence of a sta-
tistically significant relationship between labor support 
behaviors and the personal characteristics of the students 
and midwives under study [46]. Similarly, our findings 
were consistent with the results of HOA (2015) in that 
no significant relationship was identified between edu-
cation and labor support behaviors elsewhere. While in 
the same study, there was a weak relationship between 
work experience and labor support behaviors (r = 0.28) 
[16]. In another study conducted in the United States of 

America, only age (r = 0.39) and experience in providing 
care (r = 0.31) were found to be related [1], though the 
age of these participants was higher than the ages of cur-
rent participants. While in the present study, the average 
age and work experience of the midwives participating 
in the study were 32.64 and 6.91 years, respectively. Such 
differences point to a need for larger and more generaliz-
able studies in this area.

Regarding the predicting variables of labor support 
behaviors, among the variables related to individual 
characteristics that were included in the model, only the 
variables of interest in the profession, attitude and self-
efficacy of labor support remained in the model. Accord-
ingly, 23.5% of changes in the dependent variable of 
labor support behaviors were justified by the independ-
ent variables of interest in midwifery profession, attitude 
and self-efficacy of labor support that they were intrap-
ersonal factors and the effect of related interpersonal 
and environmental-organizational factors on the occur-
rence of labor support behavior was not investigated. 
Our findings were consistent with the results of HOA 
(2015) regarding the stronger relationship of self-efficacy 
of labor support with supportive behaviors from the per-
spective of midwives compared to attitude. The intensity 
of correlation for self-efficacy compared to attitude was 
also measured to be higher [16], and consistent with the 
findings of the present study. Such findings highlight the 
need for increased self-efficacy in midwifery populations 
in pursuit of improved midwifery support during labor.

Strength and limitation
A key strength of current study is that it has included 
participants from referral and non-referral hospitals 
and has reported the results based on the regression 
model to predict the labor support behaviors accord-
ing to personal related factors. Our sample of midwives 
was recruited from 15 government hospitals in Teh-
ran Province, Iran. As such, our sample is not repre-
sentative of all midwives in Iran. Consequently, these 
findings cannot be generalized to other areas and in 
particular, private hospitals. Due to the limited access 
to hospitals and midwives working in each hospital, 
random sampling was not possible. Equally, as our 
data collection ended five years ago, more recent data 
is also required in pursuit of comparative work along 
with deeper and more contemporary understandings. 
Further efficient studies on the relationship between 
attitude and self-efficacy of labor support with sup-
portive behaviors among midwives in private hospi-
tals and other Iranian provinces should be conducted 
in future with larger and more representative samples. 
In the current study, we assessed only the personal fac-
tors, attitudes, and self-efficacy of labor support. Future 
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studies could usefully examine other influencing factors 
such as intrapartum midwives’ knowledge of labor sup-
port and current best evidence, organizational charac-
teristics, and management support with labor support 
behaviors and their dimensions. The tangible support 
dimension had the lowest score; therefore, we sug-
gest that additional studies should be conducted that 
address this dimension in particular.

Conclusions and implications
The results of the current study revealed good scores in 
relation to labor support behavior by midwives. Tangi-
ble and informational support dimensions of labor sup-
port behavior had the lowest and the highest scores, 
respectively. The levels of interest in the profession, 
attitude, and self-efficacy of labor support were signifi-
cantly associated with labor support behaviors. Thus, 
health care managers and policymakers could usefully 
take measures to improve labor support behaviors of 
midwives. This may include promotion of the mid-
wifery profession as a valuable entity. Policymakers 
could also usefully be made aware of the labor support 
behaviors of midwives and focus on interventions that 
target increased interest in the profession, attitude, 
and self-efficacy of labor support. Our findings provide 
evidence for the use of labor support behaviors in rou-
tine care during labor. Yet ultimately, more emphasis is 
required upon the dimension of tangible support.

Supplementary Information
The online version contains supplementary material available at https://​doi.​
org/​10.​1186/​s12912-​023-​01197-w.

Additional file 1: Supplementary Table 1. Frequency distribution of 
midwives in selected hospitals in Tehran, Iran, during 2016-2017.

Acknowledgements
The present article was the result of a master’s thesis sponsored, approved 
and funded by the Vice-Chancellor for Research of Iran University of Medical 
Sciences. The authors express their gratitude to the Research Deputies and all 
midwives working at Tehran, Shahid Beheshti, and Iran hospitals affiliated to 
Universities of Medical Sciences, Tehran, Iran, for their sincere cooperation.

Authors’ contributions
KH and LAF designed the study. KH and LAF analyzed and interpreted the 
data. Moreover, KH, SP, and LAF wrote and revised the paper. All authors read 
and approved the final manuscript.

Funding
Current study was funded and supported by Iran University of Medical Sci‑
ences (Grant no. 1396.9511373005).

Availability of data and materials
The data that support the findings of current study are available from [Leila 
Amiri-Farahani] but restrictions apply to the availability of these data, which 
were used under license for the current study, and so are not publicly 
available.

Declarations

Ethics approval and consent to participate
The Ethics Committee of Iran University of Medical Sciences (IR.IUMS.
FMD.1396.9511373005), Tehran, Iran approved current study protocol. Written 
informed consent was obtained from the all participants after they were com‑
pletely informed of the study purpose and procedures. All participants were 
assured of the confidentiality of their information. The questionnaires were 
completed by the participants. All methods were performed in accordance 
with the relevant guidelines and regulations of journal.

Consent for publication
Not applicable.

Competing interests
The authors declare no competing interest.

Received: 6 October 2022   Accepted: 2 February 2023

References
	1.	 Barrett SJ, Stark MA. Factors associated with labor support behaviors of 

nurses. J Perinat Educ. 2010;19(1):12.
	2.	 Bohren MA, Hofmeyr GJ, Sakala C, Fukuzawa RK, Cuthbert A. Continu‑

ous support for women during childbirth. Cochrane Database Syst Rev. 
2017;(7).

	3.	 Simpson KR, Lyndon A. Consequences of delayed, unfinished, or 
missed nursing care during labor and birth. J Perinat Neonatal Nurs. 
2017;31(1):32–40.

	4.	 Safarzadeh A, Shafipour V, Salar A. Expectant Mothers’ Experiences with 
Lay Doulas in Maternity Units of Hospitals in Impoverished Areas of Iran: 
A Qualitative Study. Iran J Nurs Midwifery Res. 2018;23(6):437–43. https://​
doi.​org/​10.​4103/​ijnmr.​IJNMR_​109_​17.​PMID:​30386​393;​PMCID:​PMC61​
78583.

	5.	 MORHASON-BELLO IO, Adedokun BO, Ojengbede OA, Olayemi O, Olado‑
kun A, Fabamwo AO. Assessment of the effect of psychosocial support 
during childbirth in Ibadan, south-west Nigeria: A randomised controlled 
trial. Australian and New Zealand Journal of Obstetrics and Gynaecology. 
2009;49(2):145–50.

	6.	 Yuenyong S, O’Brien B, Jirapeet V. Effects of labor support from close 
female relative on labor and maternal satisfaction in a Thai setting. J 
Obstet Gynecol Neonatal Nurs. 2012;41(1):45–56.

	7.	 de Graaff LF, Honig A, van Pampus MG, Stramrood CA. Preventing 
post-traumatic stress disorder following childbirth and traumatic 
birth experiences: a systematic review. Acta Obstet Gynecol Scand. 
2018;97(6):648–56.

	8.	 Yazdi L, Ahmady S, Hosseini M, Mirmoghtadaie Z. Explaining the chal‑
lenges of midwifery profession from the perspective of Iran midwifery 
society: A qualitative study. J of Advan Medic Educ. 2018;1(2):30–4.

	9.	 Elmashad HAM. El-Sayed HE-SM, Elkayal MM Investigate parturient wom‑
en’s self-reported measures compared with nurses compliance with sup‑
portive measures during labour. Intern J Nurs Didactics. 2018;8(06):11–21.

	10.	 Angus J, Hodnett E, O’Brien-Pallas L. Implementing evidence-based 
nursing practice: a tale of two intrapartum nursing units. Nurs Inq. 
2003;10(4):218–28.

	11.	 Carlton T, Callister LC, Christiaens G, Walker D. Labor and delivery nurses’ 
perceptions of caring for childbearing women in nurse-managed birth‑
ing units. MCN Am J Matern/Child Nurs. 2009;34(1):50–6.

	12.	 Sleutel M, Schultz S, Wyble K. Nurses’ views of factors that help and 
hinder their intrapartum care. J Obstet Gynecol Neonatal Nurs. 
2007;36(3):203–11.

	13.	 Sleutel MR. Intrapartum nursing care: A case study of supportive inter‑
ventions and ethical conflicts. Birth. 2000;27(1):38–45.

	14.	 Payant L, Davies B, Graham ID, Peterson WE, Clinch J. Nurses’ intentions to 
provide continuous labor support to women. J Obstet Gynecol Neonatal 
Nurs. 2008;37(4):405–14.

https://doi.org/10.1186/s12912-023-01197-w
https://doi.org/10.1186/s12912-023-01197-w
https://doi.org/10.4103/ijnmr.IJNMR_109_17.PMID:30386393;PMCID:PMC6178583
https://doi.org/10.4103/ijnmr.IJNMR_109_17.PMID:30386393;PMCID:PMC6178583
https://doi.org/10.4103/ijnmr.IJNMR_109_17.PMID:30386393;PMCID:PMC6178583


Page 10 of 10Heidari et al. BMC Nursing           (2023) 22:36 

•
 
fast, convenient online submission

 •
  

thorough peer review by experienced researchers in your field

• 
 
rapid publication on acceptance

• 
 
support for research data, including large and complex data types

•
  

gold Open Access which fosters wider collaboration and increased citations 

 
maximum visibility for your research: over 100M website views per year •

  At BMC, research is always in progress.

Learn more biomedcentral.com/submissions

Ready to submit your researchReady to submit your research  ?  Choose BMC and benefit from: ?  Choose BMC and benefit from: 

	15.	 Sauls DJ. Nurses’ attitudes toward provision of care and related health 
outcomes. Nurs Res. 2007;56(2):117–23.

	16.	 Hoa L. Factors related to professional labor support behaviors among 
intra-partum nurses in the northeast of Vietnam: Phd Thesis. Vietnam: 
Burapha University; 2015.

	17.	 Bandura A. Social foundations of thought and action. Englewood Cliffs, 
NJ. 1986. p. 23–8.

	18.	 Davies BL, Hodnett E. Labor support: Nurses’ self-efficacy and views about 
factors influencing implementation. J Obstet Gynecol Neonatal Nurs. 
2002;31(1):48–56.

	19.	 Aschenbrenner AP, Hanson L, Johnson TS, Kelber ST. Nurses’ own birth 
experiences influence labor support attitudes and behaviors. J Obstet 
Gynecol Neonatal Nurs. 2016;45(4):491–501.

	20.	 Solomon ET, Kassie FY, Mekonnen DG, Mihret MS, Abate AT, Knowledge 
DAA, attitude, and practice towards Labor pain management and associ‑
ated factors among skilled birth attendants working at hospitals found in 
central, west, and North Gondar zones, Northwest Ethiopia,. a multicenter 
cross-sectional study. Pain Res Manage. 2019;2021:2021.

	21.	 Larkin P, Begley CM, Devane D. ‘Not enough people to look after you’: 
an exploration of women’s experiences of childbirth in the Republic of 
Ireland. Midwifery. 2012;28(1):98–105.

	22.	 Naghizadeh S, Sehhati Shafaei F, Barzanje Atri S, Ebrahimi H, Ebrahimpour 
M. Assessment and comparison of mother’s satisfaction of maternal care 
givers during hospitalization in teaching and non-teaching hospitals of 
Tabriz city. The Iranian Journal of Obstetrics, Gynecology and Infertility. 
2013;15(38):24–31.

	23.	 Narjes B, Ali VN, Hossein E, Fariba A, Khadije B. Quality of labor support 
during labor. 2014.

	24.	 Moghasemi S, Vedadhir A, Simbar M. Models for providing midwifery care 
and its challenges in the context of Iran. Journal of Holistic Nursing And 
Midwifery. 2018;28(1):64–74.

	25.	 Sandall J, Soltani H, Gates S, Shennan A, Devane D. Midwife‐led continuity 
models versus other models of care for childbearing women. Cochrane 
Database Syst Rev. 2016;(4).

	26.	 James DC, Simpson KR, Knox GE. How do expert labor nurses view their 
role? J Obstet Gynecol Neonatal Nurs. 2003;32(6):814–23.

	27.	 Jordan R, Farley CL. The confidence to practice midwifery: precep‑
tor influence on student self-efficacy. J Midwifery Womens Health. 
2008;53(5):413–20.

	28.	 Sauls DJM. Measurement of perceptions of intrapartum nurses regarding 
professional labor support: Texas Woman’s University; 2000.

	29.	 Sauls DJ. The labor support questionnaire: Development and psychomet‑
ric analysis. J Nurs Meas. 2004;12(2):123–32.

	30.	 Bentler PM, Bonett DG. Significance tests and goodness of fit in the 
analysis of covariance structures. Psychol Bull. 1980;88(3):588.

	31.	 Cohen J. Statistical power analysis for the behavioral sciences: Routledge. 
2013.

	32.	 Heidari K, Amiri-Farahani L, HasanpoorAzghady SB, Ebadi A. Translation 
and psychometric properties of the Persian version of the labor support 
questionnaire (LSQ). Scie J Kurdistan Uni Medic Scie. 2019;24(5):95–104.

	33.	 Heidari K, Amiri-Farahani L, Hasanpoor-Azghady SB, Ebadi A. Psychomet‑
ric Properties of the Persian Version of Midwives Self-Efficacy for Labor 
Support Scale. J Mazandaran Uni of Medic Scie. 2019;29(173):107–15.

	34.	 Zinsser LA, Stoll K, Gross MM. Midwives’ attitudes towards supporting 
normal labour and birth–A cross-sectional study in South Germany. 
Midwifery. 2016;39:98–102.

	35.	 Krysa J, Iwanowicz-Palus GJ, Korżyńska-Piętas M, Kicia M, Szlendak B. The 
conviction of self-efficacy and midwives’ education. J Educ, Health Sport. 
2018;8(4):34–43.

	36.	 Aschenbrenner AP. The Relationships Between Nurse Attributes, Site 
Characteristics. And Labor Support Attitudes And Behaviors Among 
Intrapartum Nurses: Marquette University; 2013.

	37.	 Faghani Aghoozi M, Amerian M, Mohammadi S, Yazdanpanah A, 
Azarabadi S. A review of the quality of midwifery care in Iran. Educ Ethic 
Nurs. 2020;9(1):52–62.

	38.	 Srivastava A, Avan BI, Rajbangshi P, Bhattacharyya S. Determinants of 
women’s satisfaction with maternal health care: a review of literature 
from developing countries. BMC Pregnancy Childbirth. 2015;15(1):1–12.

	39.	 Fishbein M, Ajzen I. Predicting and changing behavior: The reasoned 
action approach. Texas: Psychology press; 2011.

	40.	 Graham ID, Logan J, Davies B, Nimrod C. Changing the use of electronic 
fetal monitoring and labor support: a case study of barriers and facilita‑
tors. Birth. 2004;31(4):293–301.

	41.	 Kardong-Edgren S. Using evidence-based practice to improve intrapar‑
tum care. J Obstet Gynecol Neonatal Nurs. 2001;30(4):371–5.

	42.	 Miltner RS. Identifying labor support actions of intrapartum nurses. J 
Obstet Gynecol Neonatal Nurs. 2000;29(5):491–9.

	43.	 Duangjinda M. he relationship between perceived self-efficacy, perceived 
barriers to action and health-promoting behaviors of professional nurses 
in Nonthaburi Province. Mahidol University: Faculty of Graduate Studies; 
2004.

	44.	 Abrahamson K, Arling P, Gillette J. Does Self-efficacy Influence the Appli‑
cation of Evidence-Based Practice? J Nurs Educ Pract. 2012;3(5):1.

	45.	 Melnyk BM, Fineout-Overholt E, Giggleman M, Cruz R. Correlates among 
cognitive beliefs, EBP implementation, organizational culture, cohesion 
and job satisfaction in evidence-based practice mentors from a com‑
munity hospital system. Nurs Outlook. 2010;58(6):301–8.

	46.	 Vasegh Rahim Parvar F, Velashjerdi M, Notaj S, Nasehi G, Daemi N. Appli‑
cation of Professional Labor Support in university hospitals of Tehran City 
and related affecting factors. The Iranian Journal of Obstetrics, Gynecol‑
ogy and Infertility. 2012;15(4):29–34.

Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in pub‑
lished maps and institutional affiliations.


	The relationship between attitude and self-efficacy of labor support with supportive behaviors from the perspective of midwives
	Abstract 
	Background and aim 
	Methods 
	Results 
	Conclusion 

	Introduction
	Theoretical framework

	Methods
	Participants and settings
	Data collection and instruments
	Data analysis
	Ethical considerations

	Results
	Discussion
	Strength and limitation

	Conclusions and implications
	Acknowledgements
	References


